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Financial reporting
Financial reporting for the financial year 2001 is planned as follows:

• Interim Report to 31 March 25 april

• Interim Report to 30 June 20 augusti

• Interim Report to 30 September 24 oktober

• Press Release of Financial Results   4 februari 2002

• Annual General Meeting 20 mars 2002

Annual General Meeting
The Annual General Meeting will be held on

Tuesday, 20 March at 18.00 at Stockholms

Modecenter, Årstaängsvägen 13, Marievik,

Sweden.

Notification etc.
To attend the AGM and be entitled to vote,

the shareholder must:

• be registered in the share register

• have notified the company

Shareholders must be registered in the share

register kept by Värdepapperscentralen VPC

AB (VPC) (Swedish Securities Register Cen-

tre) not later than 9 March 2001.

Nominee shareholders must temporarily

register their shares in their own name not

later than 9 March 2001.

Shareholders must notify the company

of their intention to attend the AGM not later

than 12.00 on Thursday, 15 March as follows:

- by telephone +46 21 3601900

- by fax +46 21 3601929

- by post Prevas AB, Klockartorpsgatan 14,

   SE-723 44 Västerås, Sweden

- by e-mail bolagsstamma@prevas.se

Change of address
Natural persons registered in Sweden need not

notify VPC of a change of address. Other

shareholders who have changed their address,

and all shareholders who have changed their

name or account number should notify the

changes to their bank, etc., as soon as possible.

All nominee shareholders should notify

changes of name, address and account number

to the nominee as soon as possible. A special

form for this purpose is available from the

bank.

Dividend
The Board of Directors proposes a dividend

of SEK 0.50 per share for the financial year

2000 (previous year SEK 0). Friday, 23 March

2001 is proposed as the record date for the

payment of dividends. Payment is expected

to be made through VPC on 28 March 2001.
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Turnover *

Who wants an IT consultant?

During the autumn of 2000, we

launched a special marketing and

recruitment campaign to increase

awareness of Prevas.

Ninni from Prevas Uppsala was one

of three consultants who posed as a

model.

highlights of
2000

Operating profit before goodwill amortization
and iteams affecting comparability *

Number of employees

Turnover rose 41% to SEK 237.5 million (SEK 168.1 million)*.

Operating profit before goodwill amortization and items affecting comparability

was SEK 23.6 million (SEK 20.4 million), a margin of 9.9% (12.1%)*.

Cash flow rose to SEK 10.9 million (SEK -1.6 million).

Excluding Prevas Engineering, earnings per share were SEK 1.64

(SEK 1.19)*. Group earnings per share after tax were SEK 0.72 (SEK 0.30).

Equity was SEK 90.2 million (SEK 82.2 million) and the equity/assets

ratio was 60.1% (49.8% ).

The number of employees rose 31.3% during the year to 285 (217).

Staff turnover was 13.3% (9.2% ).

The focus on the three business areas Bioinformatics, Industry and Telecom

has been successful and provided opportunities for continued growth with

good profitability.

In March, SFC was acquired from Ericsson Infotech.

In accordance with our new focus on IT, the operations of Prevas Engineering

were sold to ABB on 1 July 2000.

In September, Prevas Customer Support was set up.

* The above figures for 1999 are stated excluding Prevas Engineering.

For 2000, the capital gain/loss and the operating profit/loss to the trans-

fer of Prevas Engineering are reported as an item affecting comparability

of SEK -3.5 million net.
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Önska dig precis vad du vill i julstrumpan. Kortare time-to-market, en
ny IT-konsult, 3G, nya morgontofflor.

Inte blev det väl IT-konsulten? 
För vanligtvis låter det ju så här: ”De är aldrig här när man behöver

dom.” ”De håller aldrig tiden.” ”De kostar alltid mer än dom smakar.”
”De verkar hela tiden hålla på med annat än det dom ska göra.” 

Fast det där gäller inte våra konsulter på Prevas. De älskar

teknik. Ju svårare desto roligare. Roligast och mest spännande nu
är bioinformatiken – befriande komplicerad och härligt utmanande.
Ända hit till teknikens spjutspets har våra erfarenheter från bland
annat telekom och industriell IT fört oss.  

Alla som önskar borde givetvis ha tillgång till våra IT-konsulter men
tyvärr räcker de inte till för alla. Ännu, ska vi tillägga. För vi ska växa
ordentligt är det tänkt.

Vem önskar sig 
en IT-konsult?

Årets julklapp är en IT-konsult från Prevas.
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The year 2000, my first year at Prevas, will go down in history as the year the IT

bubble grew and then burst. For Prevas, the year 2000 was a successful one,

since we managed to considerably consolidate our position thanks to our basic

strength.

It is perhaps not so surprising that the bubble

arose. We are already well into the informa-

tion society, and IT is, of course, a sector of

the future with enormous potential. More-

over, there was plenty of venture capital. This

venture capital built up both the supplier and

the customer side. Often a large part of the

turnover of venture capital financed companies

came from business customers whose rapid

growth was based on venture capital. At the

start of the year, everything IT-related was a

winner. The most well-known advocates

spoke of expansion at all costs, but very little

was said about satisfied customers. This was

also reflected in the market capitalization of

IT consultants at the beginning of 2000.

However, unsuccessful internet projects

and missed deadlines were already evident

early in the year to the observant. Satisfied

customers are a precondition for all business

activity whatever the sector. It goes without

saying that management should monitor

important key ratios and that these should

include customer satisfaction, delivery

reliability and quality. At Prevas, we have

therefore been monitoring the quality and deli-

very reliability of all our projects for the past

10 years.

Satisfied customers are a precondition for

everything we do at Prevas. A high level of

repeat business is confirmation that we have

been successful.

In order to add even more value to our

customers’ IT investments, we set up Prevas

Customer Support during the year. This

function means that our customers can have

their solutions supported and further

developed over a long period. Today, we can

offer support at three different levels including

support 24 hours a day, seven days a week!

During the “bubble year”, everyone was

welcome to work in the IT sector. Many young

people were attracted to companies which

expanded rapidly and raised expectations of

fast option deals. The newspapers were full

of headlines about IT millionaires, who in some

cases had absolutely no experience of the

sector. Unfortunately, this also meant that

some people dropped out of university, as

academic qualifications were of secondary

importance. The number of applicants to

graduate engineering programmes fell, probably

also as a result of this. My experience is that

technological development is so rapid that

there is no point in studying for the current in

thing. Instead, a broad basic education like the

graduate engineering programme is the best

way of keeping up with the next hot

technology. Academic qualifications are not

everything, nor are they essential. But they

are a good foundation when you have to learn

new things the whole time. Today, we read in

IT bubble reveals Prevas’ strength the papers of IT consultants being made re-

dundant, often in tough circumstances.

Hopefully, these young people will not lose

their confidence in the sector, but will return

with more experience or education.

Burn-out was another subject which

should be taken very seriously. Poorly plan-

ned projects, missed deadlines and poor

quality are a breeding ground for stress, with

late evenings and nights at work. If you want

experienced and well-educated employees,

you must have an environment which also

allows a rich and exciting life outside work.

We are aiming at a more equal distribution

between male and female employees. Today,

20 per cent of our employees are women. The

reason for this is not that we believe in fulfilling

a quota, the reason is greatly improved profita-

bility. A more equal distribution creates better

decisions, a larger recruitment base and a more

pleasant atmosphere, all of which are positive

for profitability.

As for profitability, during the “bubble

year” this was something for the future. Even

though in many cases it is quite reasonable

not to achieve profitability for a number of

years, such as in companies where new

products are being developed, it must be a

self-evident basis for the business concept.

Expanding a service company profitably is

possible. The fastest growing units at Prevas

are also the most profitable. Prevas has grown

profitably from the outset.

The year 2000 was a turbulent year for

everyone who invested in IT shares. Prevas

experienced its share of this turbulence with a

very strong rise during the spring.

Fortunately, however, Prevas managed better

than the great majority of IT companies to

4



CEO’s comments

The diagram shows the market valuation per

employee of IT companies on the first

business day of 2000.

defend its market value during the subsequent

sharp fall on the stock market in the autumn.

The diagrams in the right column show that

we significantly consolidated our relative po-

sition.

At the end of the year, we also noted inte-

rest from foreign investors. From 2001, we

will aim to have more Prevas shares available

on the stock market and better share liquidity

as a result.

Was everything which was said and done

during the “bubble year” wrong? No,

absolutely not. Many concepts in the “new”

economy are here to stay. The value of human

resources, image, simultaneous information to

everyone and not least the win-win

philosophy between customers, employees

and the company was made very clear by the

new players. I am convinced that these

concepts are here to stay. My time in Ameri-

can companies, which used the Internet and

multimedia for rapid worldwide internal

communication, quickly taught me that the

employees received important information

more rapidly or at the same time as myself. In

today’s companies, it is not a question of

management through an information advantage,

but of creating the environment and values for

good decisions.

The role of a senior executive today is

quite different than it was only eleven years

ago when I was first a CEO. The concept of

the zero-sum game (someone’s gain is someone

else’s loss) is outdated. In all situations, both

between companies and employees and

between customer and supplier, we must strive

for win-win situations. This is how lasting

and profitable relationships are created!

Together with our traditional values, such as

satisfied customers, profitability, credibility

and long-term satisfied shareholders, these

values form an important basis for Prevas’

future. Sound acquisitions and structural

transactions will also be considered as long as

they are consistent with our strategy of ma-

king Prevas Sweden’s leading IT company in

our growth areas. As we deliver solutions

higher up the value chain the basis is also laid

for setting up abroad. Our objective is to set

up new offices both in Sweden and abroad in

2001.

The work of the Board also has much to

learn from the “bubble year”. A Board must

be more active between ordinary meetings

when the world around is changing so rapidly.

During the year, our already strong Board was

strengthened by Claes Dinkelspiel, Bernt Er-

icson, Lisbeth Gustafsson and Mathias Uhlén.

I am very fortunate in having a Board which is

so well established in our business areas, while

it has sound competence gained in both the

“old” and “new” economy. The most

important board work takes place between

the ordinary board meetings, when we work

actively with the management of our business

areas to develop our operations.

Prevas’ values are stronger than ever.

Thanks to satisfied customers, competent

employees, a strong Board and strong profi-

table growth, we have a better initial position

than the great majority of IT companies for an

exciting 2001.

Jonas Wiström, CEO

”Satisfied customers are a precondition

for everything we do at Prevas” says

CEO Jonas Wiström.

One year later the picture is different. A

number of the highly valued companies have

fallen very sharply in value. Prevas’ value is

unaffected by the turbulence.

Source: Öhmans Fondkommission
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directors

Mathias Uhlén is Professor of

Molecular Microbiology at the Royal In-

stitute of Technology (KTH). He is right

in the centre of Swedish biotechnology.

He has a finger in a large number of

biotech pies in research, companies and

politics, and as a result represents the new

mix between the academic world and

industry:

“I’m not just a curious researcher. I want

to see research providing growth and

concrete improvements for people,” he

states.

“You’re described as Sweden’s foremost

biotech entrepreneur. Is that true?“

“In unassuming Sweden, you really shouldn’t

comment on things like that. I can quote my

mother who said: ’You’re not that good!’ after

a positive article. But I prefer to point to the

60-70 patents and 6-7 companies which have

sprung out of the work of my research group.”

“Is there a risk that you’re split between

all your board commitments?”

“Well, I certainly like the director’s role, but I

try to be selective. I’m on the boards of three

of Prevas’ major customers, which provides a

valuable link, but I’m careful to avoid conflicts

of interest.”

“Has biotech been hit by the general IT

scepticism?”

“Yes, but not that much. We have a fantastic

environment and great entrepreneurship in

Sweden which we surely can maintain. And

the best argument to get even the politicians

6

“I would also point out that Prevas is the only company in

Sweden working seriously on the software for biotech

instrumentation,” says Mathias Uhlén, Professor of

Molecular Microbiology at KTH and director of Prevas.

“I would also point out that Prevas is the only company in

Sweden working seriously on the software for biotech

instrumentation,” says Mathias Uhlén, Professor of

Molecular Microbiology at KTH and director of Prevas.



Interview by Lennart Ekdal

“I can always recommend Prevas. The

company always stands by what it

has undertaken,” says Erik Hallberg at

Telia Mobile and director of Prevas.

“Prevas is a very well-educated

company, built brick by brick,” says

Claes Dinkelspiel, Chairman of the

Öhman Group and director of

Prevas.

to continue investing is that biotech research

results in economic growth.”

It may sound arrogant, but I think that Sweden

has the necessary conditions to produce

biotech’s Microsoft, in other words a world-

leading company.”

“Your most important role on Prevas’

Board?”

“Above all, helping with positioning in

biotech, or bioinformatics as we call it. It’s

also exciting to try transforming a pure ser-

vice company into one with products as well.

I would also point out that Prevas is the only

company in Sweden working seriously on the

software for biotech instrumentation.”

“And the market price ..?”

“I think actually that the market price has

held up well, and in the long term it will reflect

the fact that Prevas is Sweden’s best

bioinformatics company.”

“As a researcher, you can’t just focus on

the market price. You want to do some good

for humanity too..?”

“Naturally, but if you want to develop a drug

for Alzheimer’s disease, for example, the re-

search must be based on information obtained

from instruments using Prevas’ software.

There’s no conflict between doing good and at

the same time making money.”

Claes Dinkelspial, CEO

and Chairman of the Öhman Group for

many years.

“What’s an experienced money market

player doing on Prevas’ Board?”

“I met both Göran Lundin (Prevas’ founder)

and Torbjörn Ek in connection with IVA and

Technology Foresight. I found Göran a very

interesting person, and he obviously thought

I had something to contribute.”

“Namely?”

“Both Prevas and Öhman are entrepreneur-

led companies, two service companies with

many similarities. Financial competence is

always needed. How do you plan a new share

issue? How do you go about setting up a joint

venture? Or what type of employee share

option scheme should you choose?”

“Do you recognize yourself somewhat in

Göran?”

“Yes, it feels familiar (laugh). That’s exactly

how an entrepreneur is and should be. Nothing

is impossible!”

“He was CEO for 15 years and says that he

should have stepped down earlier. Do you

agree with him?”

“You won’t get me to cast that stone. I’ve

been CEO for 33 years...”

“How do you want to develop Prevas?”

“Prevas is a very well-educated company, built

brick by brick. But a consulting firm also needs

to build up structural capital, permanent value

in the form of products, besides all the

competent employees.”

We asked TV4 reporter Lennart Ekdal to interview Prevas’ Board. The result

was a number of stimulating interviews, which together paint a picture of

Prevas’ exciting and dynamic world.
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“Bioinformatics is referred to as the hot

area. Do you understand this area?”

“We have in fact nine IT companies in the

Öhman Group. But I readily admit that

biotechnology is not my strong point. But for

us it’s a question of making an endless amount

of information understandable, of conveying

knowledge so that it’s comprehensible.”

“Do you see any future deals between

Öhman and Prevas?”

“Yes, it would be strange if my presence made

this more difficult...”

Erik Hallberg at Telia Mobile.

Hallberg supplied computers and

development systems to Prevas 15 years

ago and has a long relationship with the

company. He thinks that his directorship

of Prevas forces him to keep up with

things, even though he is scornful of the

concept of the new economy.

“There is no new economy, but there are

new ways of making money.”

“You say you’re keeping yourself on the

ball with the Prevas assignment. What do

you contribute to the Board?”

“Hopefully some of my experience of working

with growth companies and change projects.

At the same time, I should like to say that

Prevas, with its management and Board, is

one of the best cross-functional competence

groups I’ve seen.”

“Can you get new assignments for

Prevas?”

“I can always recommend Prevas. The com-

pany always stands by what it has under-

taken, which you can’t exactly say for all

consulting firms.

Many of the self-important companies have

simply not delivered, and then we naturally

get a boomerang effect in the market.”

“Where’s the most interesting growth for

Prevas?”

“We’ve now clearly said that we’re focusing

on three growth areas, and we’re recruiting as

many good employees as we can. It’s a

question, of course, of getting the market to

see all this, which may take a few years. The

only thing which can restrict our growth, as I

see it, is if we fail to find competence and

leadership quickly enough.”

“Do you see no other threat scenario at

all?”

“General economic instability is, of course,

dangerous for everyone. We’re often involved

in what will come later on. If development

work is stopped, it is often with emergency

braking in dramatic circumstances.

At the same time, we’re actually making

money and have a positive cash flow - what’s

required to be able to take a long-term ap-

proach.”

Bernt Ericson is Vice Presi-

dent Foresight at Ericsson. Yes, his depart-

ment is actually called Ericsson Foresight

with the task of finding trend changes and

new areas. If Ericsson misses the boat, it’s

Bernt who gets the blame.

“It’s a more visionary role than my

previous research role. But you can

actually influence the future.”

“A top job at Ericsson demands enormous

effort. Do you really have time for Pre-

vas?”

“Absolutely. Prevas is a way of making contact

with reality and seeing other company

constellations. Ericsson is also dependent on

a large number of companies in its environment.

Then I know Göran too and like what I see.”

“What do you give in return for this useful

insight?”

“I have a good overview of the whole telecoms

sector. What will be most important in the

future and so on. I believe I can help to focus

on what we can do better than others.”

“Prevas shouldn’t be a general IT

consultant then in your opinion?”

“No, we must dare to choose. At the moment

we can see a strength in the cross-fertilization

between the IT side and biotech. That’s where

we should focus.”

“Which share price will be doing best in a

year’s time, Ericsson’s or Prevas’?”

“Obviously I think that the whole telecoms

sector and particularly Ericsson will recover

and develop well. Prevas is also in the biotech

sector which is another growth sector. If Pre-

vas plays its cards right, it can have the best

of both worlds.”

“How do you want to change Prevas?”

“A pure consulting firm can’t survive. Projects

can’t all end in a consultancy invoice. We must

be able to create value for our employees.

The central issue for both Ericsson and Pre-

vas is: how do we get the sharpest brains to

work for us?”

“And what’s Prevas’ answer?”

“You can be a millionaire with us too. This is

the most important driving force and we

shouldn’t conceal this in my opinion.”

“How do you see entrepreneur Göran

Lundin’s role in the future?”

“Göran is important with his attitude that

nothing is impossible. The day Göran leaves

we’ll probably see another Prevas, but that

day is a long, long way off...”

Lisbeth Gustafsson is

Senior Vice President of Posten Sverige

AB and responsible for all group sales, a

SEK 20 billion business. She has worked

at Digital and was previously a bitter

competitor of Prevas’ current CEO Jonas

Wiström.

“He knows I have a good grip of the new

economy, which values are important and

so on.”

Lisbeth gesticulates eagerly and talks

enthusiastically about Sweden’s leading

position in IT, our high PC penetration,

2.2 million internet banking customers,

and Prevas’ extremely exciting position in

all this - “a stable quality company which

the stock market has missed”.

“What would you like to prioritize as a

director?”

“Strengthening the brand. Now it’s important,

for example, to emphasize bioinformatics. The

market likes this focus, and Sweden and Swe-
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dish companies need to encourage bold

entrepreneurs in new fields.”

“Does Prevas benefit from the purge in

the IT sector during the autumn of 2000?”

“Yes, to some extent, since Prevas is a stable

and profitable company. At the same time,

we’re also part of a much larger market which

has been thrashed. We can never be totally

unaffected in turbulent times.”

“What will have happened to the share

price in a year’s time?”

“Prevas will be better known as a company

and the share price will have doubled.”

“What will have changed in the company?”

“As I see it, Prevas was born in the old

economy and provides the bridge into the new

economy. It’s not really a change process we’re

talking about, but rather a strengthening pro-

cess.

We have highly sought-after knowledge for

new companies, but at the same time we have

a number of Sweden’s largest and oldest ex-

port companies as customers.”

“You’re the only woman on the Board.

How does it feel?”

“Nothing in particular. I’m used to it.”

Torbjörn Ek is one of Sweden’s

best known industrialists with enormous

experience of board assignments and com-

pany expansion. He joined Prevas’ Board

in connection with the stock exchange lis-

ting. He knew the entrepreneur Göran

Lundin rather than the company Prevas.

“I wondered in fact how such an interes-

ting company could be so unknown. Pre-

vas chugged along with old customers and

a secure business portfolio.

What have you contributed?”

“Perhaps mainly stock market formalities of

various forms, my experience from all the board

assignments over the years, possibly also a

general strategic feel for expansion.

Visionaries have a hell of a time in a tough

stock market climate. They never see the risks,

only the opportunities.

Prevas has now got an all-round Board, which

many companies of a similar size can only

envy. Board work is fun when you meet

people who think differently.”

“What do you see ahead in 2001?”

“We ought to be able to form an interesting

alliance or two. Perhaps we can enter a

partnership as a minority shareholder and

become involved that way. But Prevas must

not fall victim to enormous investments in the

future. I hope the company retains a

traditional approach to earnings.

Some players in the new economy disregard

the fact that shareholders also actually want a

return now or in the near future, and not just

to put up money.”

“When will the real breakthrough come

for Prevas?”

“I see steady expansion ahead with slightly

rising margins. We can probably charge a bit

more for our excellent competence. And higher

earnings lay the basis for a higher market price,

of course.”

“Is the share price given high priority by

the Board?”

”We certainly want the share price to rise.

The market isn’t always right. When analysts

and journalists have learnt more about Prevas’

business opportunities, the stock market’s

picture of Prevas will be more positive. And

this will have a positive impact on the share

price, of course.”

“What do you find particularly exciting in

the company?”

“Bioinformatics is often mentioned, and I can

only agree. We see enormous activity in

biotech, particularly in the northern Stock-

holm region and Uppsala, and here Prevas is

well positioned.”

“You have run a tough race over a long

period. How long will you remain on the

Board?”

“In a year or two I can probably be replaced

by a director with more specialist com-

petence.”

“As I see it, Prevas was born in the

old economy and provides the bridge

into the new economy,” says Lisbeth

Gustafsson, Senior Vice President of

Posten Sverige AB and director of

Prevas.

“I see steady expansion ahead with

slightly rising margins,” says Torbjörn

Ek, well-known industrialist and

director of Prevas.

“Prevas has the advantage of being in

several growth sectors,” says Bernt

Ericson, Vice President Foresight at

Ericsson and director of Prevas.
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employees
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At Prevas, we prefer to take

assignments back to our own office. It

increases motivation and strengthens

team spirit.



Satisfied employees make for satisfied
customers

Staff turnover

Organization chart

Competence profile

We think that leisure time is at least as

important as the job. You don’t need to

work all night to be a hero at Prevas.

An average age of 34 means that the majority

of Prevas’ employees have children, often small

children. At Prevas, it is possible not only to

have children, but also to combine a rich family

life and working life. Individual terms of

employment are increasingly considered.

A Prevas employee has time. Prevas has a

well-developed project model which makes it

easier to plan and implement projects. The

model is based on sound resource planning

which minimizes overtime in the evenings and

at weekends. When the working day is over,

the employee has time and energy for his

family as well. At Prevas, we prefer to take

assignments back to our own office. It

increases motivation and strengthens team

spirit.

A Prevas employee is well educated. Three

out of four employees have at least 120

university points. It is important for Prevas

to capitalize on this knowledge and further

develop it over time. Often our projects are

on the very cutting edge of technology, which

increases motivation for the large number of

employees with high technical competence.

We also work on international projects.

Apart from offering interesting

assignments and good economic terms to its

employees, Prevas frequently arranges various

social events. The chance to get to know other

sides of their colleagues in a relaxed atmosphere

is much appreciated, and at the same time it

builds a strong team.

Continuing competence development is

well organized. Each employee draws up a

“contract” with his immediate superior, in

which an agreement on the work to be done

and the knowledge development necessary is

laid down.

A Prevas employee is profitable. Prevas is

and has been a profitable company ever since

the start over 15 years ago. Working in a profi-

table company creates a calm atmosphere. At

the same time, this security means that the

working day is both more enjoyable and more

stimulating.

A share option scheme was offered to all

employees in 2000. The share option scheme

increases employee motivation and

participation. At the same time, it contributes

to increased profitability and increased growth

for Prevas. The dilution of equity was just

under three per cent. The share option scheme

runs until 15 August 2004. It is planned to

launch new annual share option schemes to

further increase Prevas’ competitiveness in the

labour market. During the autumn, Prevas

implemented an aggressive recruitment

campaign with full-page advertisements in

leading business media. The advertising

message centred on the opportunities for

combining a stimulating job and a committed

family life. In other words, one of the primary

strengths of working at Prevas emphasized

by many employees. The campaign was

illustrated using employees as photo models,

further strengthening the large impact. Prevas

naturally has a well-developed gender equality

plan. The plan establishes that it should be

possible to combine parenthood and work

regardless of gender. There must be no pay

differentials between men and women for

equal work.

Today, 20 per cent of our employees are

women. We are convinced that an equal distri-

bution creates better decisions, a larger

recruitment base and a more pleasant

atmosphere, all of which contribute positively

to Prevas’ profitability. One of our most

important ambitions is therefore to increase

the number of female employees in the com-

pany.

A Prevas employee is a very important person, both to their customers and

their colleagues. But above all he or she is important to their family.
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Personal Chemistry, developer of Coherent Syntes™, supplies new, more effective solutions for the

optimization of drug candidates for the pharmaceutical industry. In order to come to market more

rapidly, Personal Chemistry chose Prevas Bioinformatics as a partner for developing the advanced

IT solutions required for this demanding and dynamic biotech and pharmaceutical market.

Read more about the Bioinformatics business area on our website: www.prevas.se/bioinformatics

business area

Bioinformatics

12



IT solutions in Life Sciences

“The market for bioinformatics is

perhaps the fastest growing IT

sector in Sweden today,” says

Business area director Mats Grahn.

Dynamic market with good
growth
The dynamism of the major life science play-

ers on the Swedish market (Pharmacia Corpo-

ration, AstraZeneca, Amersham-Pharmacia,

etc.) has enhanced competence on the market.

Together with sound academic and industrial

research, an increasing inflow of venture capi-

tal has led to the formation of many new

companies.

Almost all of these new start-ups will be

dependent, in some form, on advanced

software solutions to develop their products

and implement their business concepts. At the

same time, the conditions for a small com-

pany with a small, sometimes not launched

product portfolio are far tougher than for ma-

jor companies.

The need for rapid growth leads to expan-

sion-related administrative problems, while a

delay in product development leads to financial

problems, which can seriously threaten the

company’s existence. Prevas Bioinformatics

therefore offers skilled IT support in busi-

ness development, project management,

application development and after-sales ser-

vice. Time can be saved and the risks of delays

are minimized.

Mapping the function and structure of

genes leads rapidly to new approaches in the

bioinformatics sector. The handling of large

volumes of data on the characteristics of ge-

nes and proteins is facilitated by the rapid

development of internet communications,

together with the continued rapid development

of powerful computers.

The business area aims to be regarded by our customers as an IT partner with

broad experience of various biotech application areas. Our employees are

experienced in the sector, and a number of them have a molecular biology

education combined with IT. Prevas’ ISO certified project model has resulted in

high quality and delivery reliability, providing security for our customers.

Product development in the bioinformatics

sector is characterized by the need for a large

number of different professions to cooperate

effectively to achieve results. This is an

interdisciplinary area in the true sense of the

word. In order to achieve the targets set, IT

systems architects must speak the same

language as the users of IT solutions, who

often have a biochemistry background. Pre-

vas aims to contribute to bridging this gap

through its Bioinformatics business area, and

to offer IT consultants with experience of

biotechnology, molecular biology and IT

concepts, and consequently to be an effective

partner to the players in the area.

Several new alliances with
leading-edge companies
The business area was set up in the first quarter

and the number of consultants employed in

the area rose very sharply during the year.

Despite the current heavy demand for skilled

employees, strong organic growth was

possible. Experienced, skilled IT competence

tends to make for the technically most

demanding projects and to environments offe-

ring a structured and well-organized way of

working.

New long-term relationships with interes-

ting customers, such as AstraZeneca, Gyros,

Personal Chemistry, Arexis and Visual

Bioinformatics, were established during the

year and developed well. Cooperation with

important existing customers, such as

Amersham Pharmacia Biotech,

Pyrosequencing and Biacore, deepened.

A large number of strong reference projects

convince us that bioinformatics solutions in

Sweden are implemented most simply,

efficiently and reliably in partnership with

Prevas Bioinformatics. For more detailed in-

formation on our reference projects visit our

website: www.prevas.se/bioinformatics.

Marketing material in various formats was

compiled to show clearly the unique

competence and experience of Prevas

Bioinformatics.

Comprehensive training material to further

increase sector knowledge among Prevas

Bioinformatics’ employees was developed in

collaboration with Tommy Lewander, PhD

MD (TLC) and Johan Häggblad PhD

(Pharmacia). The web-based training material,

which was developed during the latter part of

2000, will be used to further increase

employees’ sector competence.
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business area

Industry

The products for 3G mobile networks are produced with the aid of Prevas’ products. These products

are used by a number of companies all over the world, such as Flextronics International in China.

Read more about the Industry business area on our website: www.prevas.se/industry
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Competitiveness for our customers

“As part of the strategy of climbing the

value chain, Prevas has packaged

parts of its knowledge,” says

Business area director Per Tillaeus.

The business area’s objective is to increase our customers’ competitiveness

by developing computer-based products (embedded systems) and making their

production more efficient by means of IT.

Embedded systems
Within this area, Prevas develops the software

used in computer-based products. For

example, we supplied all the software for At-

las Copco’s screw tightening system Macs

Next. The Macs Next product is used in the

car industry, where quality is of the utmost

importance. In partnership with Prevas, At-

las Copco now has the world’s most modern

product.

Strategic acquisition of
Ericsson business
The year 2000 was an eventful year for the

business area. Ericsson’s production control

operations in Karlstad were acquired. As part

of the strategy of climbing the value chain,

Prevas has packaged areas of its knowledge.

The acquisition from Ericsson included broad

service and product knowledge, and Prevas

can now offer three products specially adapted

to electronics production (in traceability, tes-

ting and quality control). The products

complement the Industry business area’s ope-

rations and considerably improve our market

position in relation to Ericsson’s and

Flextronics International’s electronics

production units.

We have now developed our market offe-

ring so that we can deliver integrated projects

for our products, from pilot studies to long-

term customer support.

Sales were successful in 2000. Orders

included an order from Ericsson for the further

development of the product Bartrack.

Optimal production
Prevas Industry has an unequalled reference

list for delivering IT solutions for production.

During the year, vertical integration of IT

systems became increasingly important. E-

commerce systems were linked to business

systems and business systems to production

systems. We delivered these types of solutions

in a number of cases. In the most developed

solutions, customers can order products via

the web, and the production of these starts

completely automatically.

Bartrack
Bartrack is a product for tracking components

in a production process. Bartrack creates and

administrates identities which are used for

marking manufactured units to ensure

traceability. Traceability information from

Bartrack is delivered to Ericsson’s traceability

database Tracy, which contains information

on everything produced by and for Ericsson.

TestNet 95
TestNet 95 is a test data acquisition system

which facilitates the monitoring and adminis-

tration of tests and also facilitates the tracing

of faults arising in products. A great advantage

of TestNet 95 is the rapid and simple

visualization of:

• which tests have been carried out on a

product

• measurement data, test results and test

protocol

• which repairs have been carried out on the

product

• reference data

QSP
QSP is an information system for the

manufacturing industry. The system collects

data from tests, inspections and

troubleshooting. The results can be presented

in a number of standard reports. There is also

an analysis function which facilitates special

inquiries in the QSP database.

The user interface supports the flow of

tests and inspections. Data is fed in rapidly

and simply, ensuring that changes in

production can be evaluated rapidly.

Prevas’ PharmaLine TM
PharmaLine is a product developed for labelling

pharmaceuticals. PharmaLine’s strength is

electronically stored version-managed labels.

PharmaLine is a flexible print-on-demand-sys-

tem, which can handle everything from small-

scale requirements to the requirements made

by large automated production facilities. All

data regarding labels, which must be saved in

accordance with public authority requirements,

can be stored and recalled at any time.

Traceability applies, for example, to content

or design changes in the label. As soon as a

label is changed, this is stored in PharmaLine.

Several major Swedish pharmaceutical

companies are currently using Prevas’

PharmaLine TM both nationally and

internationally.
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business area

Telecom

Prevas’ solutions create opportunities for effective communication in the media and telecoms

markets. Read more about the Telecom business area on our website: www.prevas.se/telecom
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Strong focus on 3G

“Streaming media will be one of the driving

services in next generation mobile

networks,” says Business area director

Peter Johansson

Turnover by business area

The business area’s vision is to be the leading consultancy company in

streaming media for the telecoms market. We shall focus work on systems

solutions for third generation mobile networks as well as growth areas in mobile

Internet.

The Telecom business area’s main focus is on

companies supplying solutions for second and

third generation mobile networks as well as

growth areas in mobile Internet. Prevas

Telecom also has unique expertise in streaming

media, i.e. real-time picture and sound trans-

mission via the Internet. We consider that

streaming media will be the driving factor for

technical and service development in the

communications industry.

Prevas Telecom delivers competence, from

basic technology such as real-time systems

development to business strategy and service

development.

Sharp focus on 3G mobile
systems
During 2000, Prevas Telecom strengthened the

organization, mainly with systems developers

and streaming media experts. Business area

director Peter Johansson has long experience

in telecoms. Peter previously worked at Er-

icsson Radio Systems on strategic product

management.

A sharper focus on second and third gene-

ration mobile systems as well as growth areas

in mobile Internet and streaming media is

clearly noticeable. This was particularly evi-

dent at trade fairs, recruitment events,

seminars, etc., during the year.

A large number of orders in streaming media

was received in 2000, and many inquiries for

consultants provided a basis for strong

recruitment.

The business area has several new

customers and agreements were made with a

number of suppliers with interesting and

complementary products.

We also signed strategic cooperation

agreements with partners who either strengthen

our offering or totally integrate major projects.

Project references
• SVT, development of “DKS”, a system

for managing video material in data for-

mat, mainly for editorial news

• Ericsson Radio Systems, where Prevas is

taking part in the development of 3G

 mobile systems with testing and inte-

gration for base stations, as well as opera-

tion and maintenance systems

• Ericsson Development, where Prevas is

taking part in the development of next

generation broadband switches

• Nokia, with whom we signed an agreement

for the administration and development

of software for Open TV, which is a stan-

dard for set-top boxes

Other customers and partners include

Telia, Silicon Graphics, NetInsight, Tibco,

Comhem and E2home.
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e-security for business value

Prevas e-security works on security on the

basis of the customer’s business value. This

way of working requires broad competence

and in-depth knowledge. Prevas therefore

currently has the largest IT law unit among

Sweden’s IT consultancy companies. In or-

der to be an independent party, which

evaluates suppliers and products on behalf of

our customers, Prevas e-security does not

resell or distribute any security products.

Prevas’ IT lawyers, business consultants

and systems architects work together in a

well-integrated organization. As a result, e-

security can carry out integrated projects for

the development and integration of secure

solutions on the basis of the customer’s busi-

ness value.

• Requirement identification

Assessment of the security requirements

of the operations and the solutions provi-

ding cost-effective security functions.

• Implementation

Professional implementation of

operational security.

• Validation

Inspection to ensure that security has had

the intended effect, i.e. that measurable

objectives have been met.

Prevas offers validation in accordance with

two models: ISO 17799 and BATE. After

validation, a certificate is available certifying

the customer’s security level in relation to the

outside world.

The profit centre’s objective is to increase customers’ business value by provi-

ding reasonable security solutions based on the business’s trust requirement.

Prevas comes first in e-
security
In the spring of 2000, the independent Swe-

dish trade journal “Aktuell Säkerhet” ranked

Prevas first in three out of four categories, as

a supplier of electronic security.

During the autumn of 2000, Prevas e-security

and Helsinki University jointly carried out one

of the world’s largest IT security studies, with

the objective of answering the basic question

“What makes a user close a deal on an e-

commerce site?” The research report can be

downloaded from our website: e-

security.prevas.se

(Trusted e-business).

Demanding assignments
from ABB and Telia
Work on legal security validation of an inter-

national e-commerce solution for ABB

included an analysis project in accordance with

the BATE model, in which Prevas’ IT lawyers

and security specialists evaluated the system’s

structure and its internal processes, in

consultation with the customer. For more in-

formation on the BATE model, see our

website: e-security.prevas.se (BATE).

Prevas’ IT lawyers and security experts

provide support for business developers at

Telia Mobile in the business development of

mobile solutions for medical and home-help

services. The project included the

implementation of vulnerability analyses to

find reasonable security solutions in a cost-

effective way.

e-security

“If it’s not commercially profitable to

introduce security into the operations,

you shouldn’t do so,” says Profit

centre director Lucas Cardholm. Read

more about e-security on our website:

e-security.prevas.se
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In competition with other consultancy

companies, Prevas won a fixed-price

assignment from an international group in the

telecoms sector to design and supply security

software for electronic signature and strong

encryption.

Partnership
Sign On, www.signon.se

Prevas is the service supplier which carries

out pilot studies, system implementation and

support for the FormPipe product. FormPipe

is used to create legally binding electronic

signatures.

Lloyd’s Register, www.lr.org

Some ten of Prevas’ security consultants are

approved BS7799 assessors and certify

organizations to ISO 17799 (BS7799). Lloyd’s

Register is globally accredited and is the

organization which issues the certificate after

an approved audit.

Posten eSäkerhet, digitalid.postnet.se

Prevas is the partner which, on behalf of the

customer, defines the requirements suppliers

should satisfy, carries out cost and benefit

analyses, project manages the introduction and

validates solutions based on Posten’s

electronic ID card.



Secures operational reliability around the
clock

The profit centre shall offer skilled support with high technical competence,

where the customer always receives a rapid answer and personal treatment.

Customer Support

High operational reliability is an objective

prioritized by more and more customers. IT

systems increasingly play a business-critical

role in many companies. Prevas has now

created a separate profit centre for Customer

Support in response to the importance of this

function for more and more customers. The

advantage for customers of having the same

supplier from pilot study through to support

is that they secure the operation of a functional

IT system.

Large and complex IT systems are used

both in production and product development

in many companies. Downtime is often

devastating. Loss of production and the

consequent lost competitiveness result in a

large loss of value. In businesses where short

time-to-market is a matter of success or failure,

downtime can be a direct threat to the

company’s survival.

Support around the clock
In 2000, Prevas therefore profiled Customer

Support as a separate profit centre, with very

great market potential to exploit. The large

number of existing customers on the

development side facilitates, of course, the

opportunity of marketing Customer Support’s

services to existing customers.

The offering to both existing and new

customers comprises integrated projects in the

support, administration and further

development of customers’ IT solutions. The

support programme is also highly

differentiated to optimize adaptation to

customers’ different levels of requirement. The

customer chooses support around the clock

or only during office hours on the basis of his

own requirements. The links to the customer’s

system are an important element.

The new Customer Support profit centre

is not constrained geographically and aims to

provide a high level of personal treatment

combined with high technical content.

Rapid expansion
Expansion of the profit centre’s organization

has been relatively rapid. The fact that Pre-

vas is an attractive employer for competent

engineers has facilitated recruitment efforts.

A number of very experienced key persons

are now in place in Customer Support, all

with long experience in support, project ma-

nagement and the further development of

applications.

A case management system based on the

latest technology supports human efforts. The

combination adds up to a very strong offering

from Prevas Customer Support, which will

be further consolidated in 2001.

“Prevas has now created a separate

profit centre for Customer Support in

response to the importance of this

function for more and more

customers,” says Profit centre director

Matz Axelsson. Read more about

Customer Support on our website:

www.prevas.se

Prevas is well organized. Employees

rarely need to work overtime and

leisure time is highly valued.
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2000 1999 1998 1997 1996
pro forma

Fixed assets excl. goodwill 33.3 43.0 40.6 4.9 4.5

Goodwill 35.8 55.0 61.4 - -

Other current assets 62.0 58.9 70.9 23.3 19.3

Liquid assets incl. short-term investments 18.9 8.0 9.6 33.9 31.0

Total assets 150.1 164.9 182.5 62.0 54.8

Equity 90.2 82.2 87.4 42.0 36.7

Provisions 11.1 20.0 17.4 5.6 3.6

Interest-bearing liabilities 12.0 30.2 39.0 0.0 0.0

Non-interest-bearing liabilities 36.8 32.6 38.7 14.5 14.5

Total liabilities and equity 150.1 164.9 182.5 62.0 54.8

2000 * 1999 * 1999 1998 1997 1996 *
pro forma pro forma

Net sales 237.5 168.1 232.7 193.6 119.3 99.6

Operating expenses -209.8 -144.2 -214.6 -165.6 -105.1 -82.8

Depreciation according to plan -9.0 -8.3 -11.1 -6.9 -2.0 -1.4

Items affecting comparability Prevas Engineering -3.5 - - - - -

Other items affecting comparability ** 1.3 - - -1.8 -0.8 -

Operating profit 16.6 15.6 7.0 19.3 11.5 15.4

Net financial income/expense -0.7 -1.2 -1.0 3.9 1.1 3.5

Profit after financial items 15.9 14.4 5.9 23.2 12.6 18.9

Item affecting comparability Prevas Engineering *** -4.1 - - - - -

Tax -6.3 -5.4 -3.6 -7.3 -3.9 -5.3

Net profit for the year 5.5 9.0 2.3 15.9 8.7 13.7

five year summary

Definitions
Margins

Gross margin

Profit/loss before depreciation as a percentage

of operating income.

Operating margin

Operating profit/loss as a percentage of opera-

ting income.

Profit margin

Profit/loss after financial items as a percentage

of operating income.

Return

Return on operating capital

Operating profit/loss as a percentage of average

operating capital.

Return on capital employed

Profit/loss before financial items plus financial

income as a percentage of average capital

employed.

Return on equity

Profit/loss after financial items minus tax paid

and deferred tax on the year’s appropriations as

a percentage of average equity.

The figures in the following section are in SEK million expressed to one decimal point. The actual calculations were, however, carried out to a larger

number of decimal points, which may result in certain tables and ratios appearing not to add up.

Summary profit and loss accounts | SEK million

* The operations of Prevas Engineering were sold on 1 July 2000. In order to better reflect the growth in the remaining operations,

results and key ratios are shown pro forma for 1999 excluding Prevas Engineering. A standard tax rate of 28% has been applied to

the profit after taking into account non-deductible goodwill. For 2000, the capital gain/loss and the operating profit/loss up to the

transfer of Prevas Engineering are reported as an item affecting comparability. Due to the change in financial year to calendar year,

the figures for 1996 have been restated pro forma.

Summary balance sheets | SEK million

* * For 2000, this relates to a SEK 6.0 million refund of allocated pension funds from SPP, as well as the costs of special marketing

initiatives and structural costs of SEK 4.7 million. The expenditure for 1997 and 1998 relates to accrued expenses of Prevas’ stock

exchange listing.
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2000 1999 1999 1998 1997 1996
pro forma pro forma

Margins

Gross margin, % * 11.7 14.2 7.8 14.5 11.3 16.9

Margin before goodwill amortization and items affecting comparability, % * 9.9 12.1 5.8 12.6 9.6 15.5

Margin after goodwill amortization and items affecting comparability, % * 7.0 9.3 3.0 10.9 9.6 15.5

Profit margin, % * 6.7 8.6 2.6 12.9 10.6 19.0

Return

Return on operating capital excl. goodwill, % 34.2 29.9 13.3 61.0 167.0 520.0

Return on operating capital incl. goodwill, % 15.0 14.2 6.3 31.0 167.0 520.0

Return on capital employed, % 15.4 13.1 5.2 28.1 32.0 65.0

Return on equity, % 6.3 10.7 2.7 26.2 22.0 47.0

Capital structure

Operating capital ex goodwill, SEK million 47.5 49.4 49.4 55.4 8.0 5.7

Operating capital after goodwill, SEK million 83.3 104.3 104.3 116.8 8.0 5.7

Capital employed, SEK million 102.2 112.4 112.4 126.4 42.0 36.7

Equity, SEK million 90.2 82.2 82.2 87.4 42.0 36.7

Net interest-bearing liabilities, SEK million -6.9 22.1 22.1 29.4 -33.9 -31.0

Net debt/equity ratio, times -0.08 0.3 0.3 0.3 -0.8 -0.8

Equity/assets ratio, % 60.1 49.8 49.8 47.9 68.0 67.0

Percentage of risk-bearing capital, % 67.0 56.0 56.0 54.0 77.0 74.0

Cash flow and liquidity

Cash flow before investments, SEK million 24.9 23.9 23.9 2.8 9.6 11.1

Liquid assets, SEK million 18.9 8.0 8.0 9.6 33.9 31.0

Employees

Average number of employees 256 209 261 200 146 126

Turnover per employee, SEK thousand 928 804 892 968 817 791

Per share data

Average number of shares, thousand 7 574 7 574 7 574 7 329 7 014 6 513

Number of shares in case of full subscription of issued warrants 7 766 7 574 7 574 7 329 7 014 6 513

Earnings per share after tax, SEK 0.72 1.19 0.3 2.17 1.25 2.10

Earnings per share after tax excl. Prevas Engineering, SEK 1.64 1.19 - - - -

Equity per share 11.91 10.85 10.85 11.55 5.98 5.24

Capital structure

Operating capital

Total capital employed minus liquid assets and

non-interest-bearing liabilities incl. deferred tax

liability on untaxed reserves.

Capital employed

Total capital employed minus non-interest-

bearing liabilities.

Equity

Equity including 72 per cent of untaxed reserves.

Net interest-bearing liabilities

Interest-bearing liabilities minus liquid assets.

Net dept/equity ratio

Net interest-bearing liabilities divided by equity

calculated as above.

Equity/assets ratio

Equity calculated as above as a percentage of

total capital employed.

Percentage of risk-bearing capital

Equity calculated as above plus deferred tax

liability as a percentage of total capital

employed.

Cash flow and liquidity

Cash flow before investments

Profit/loss before depreciation minus increase

in working capital.

Liquid assets

Liquid assets and short-term investments.

Investments

Investments in fixed assets

Investments in fixed assets less sales and trade-

in of fixed assets and investment contribution.

Employees

Turnover per employee

Operating income divided by the average number

of yearly employees.

Per share data

Average number of shares

Average number of shares during the year adjusted

for bonus issue and split.

Earnings per share afer full tax

Profit/loss after financial items minus full tax,

divided by the average number of shares.

Equity per share

Equity calculated as above divided by the number

of shares at the year-end.

Key ratios for 1997 and 1998 marked with * have been calculated excl. stock exchange listing costs. The key ratios for capital structure, cash flow and

liquidity have not been restated on a pro forma basis for 1999.

Key financial ratios

21



Year Transaction

Increase in 
no. of A

shares

Increase in 
no. of B

shares

Increase in 
share capital, 

SEK

Total share 
capital, 

SEK
No. of
shares

Par value of 
share,
SEK

1984 Company formation 500 50 000 500 100

1984 New share issue 500 50 000 100 000 1 000 100

1985 New share issue 1 100 100 100 1 001 100

1986 Bonus issue 99 099 900 900 1 001 000 100 100 10

1988 New share issue 100 1 000 1 002 000 100 200 10

1996 Bonus issue 1 503 000 15 030 000 16 032 000 1 603 200 10

1996 Split 2:1 1 603 200 3 206 400 5

1996 New share issue 300 400 1 502 000 17 534 000 3 506 800 5

1998 New share issue 1) 60 000 300 000 17 834 000 3 566 800 5

1998 Split 2:1 3 206 400 360 400 17 834 000 7 133 600 2.5

1998 Conversion -5 566 040 5 566 040 17 834 000 7 133 600 2.5

1998 New share issue 2) 140 000 350 000 18 184 000 7 273 600 2.5

1998 New share issue 3) 300 000 750 000 18 934 000 7 573 600 2.5

1999 Conversion -11 800 11 800 18 934 000 7 573 600 2.5

2000 Conversion -7 400 7 400 18 934 000 7 573 600 2.5

the Prevas share
Share price trend 1 January 2000 - 16 February 2001

Distribution of shares on 31 December 2000

Growth in share capital

1) The issue was part of the payment for the acquisition of FMS and Visella.

2) The issue was part of the payment for the acquisition of Rasyko.

3) The issue was part of the payment for the acquisition of Trinova.
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Source: D. Carnegie AB

Source: VPC

Shareholdings No. of shareholders No. of shares Percentage

1-500 3 364 638 436 8,4

501-1 000 580 453 408 6,0

1 001-2 000 148 247 050 3,2

2 001-5 000 108 374 100 4,9

5 001-10 000 29 199 340 2,7

10 001-20 000 15 209 000 2,8

20 001-50 000 8 256 600 3,4

50 001-100 000 3 237 980 3,1

100 001- 10 4 957 686 65,5

Total 4 265 7 573 600 100,0



During the autumn, a number of

meetings were held with foreign

investors with a view to

internationalizing the company.

Share capital
Registered share capital was SEK 18,934,000 at

the year-end, distributed between 7,573,600

shares with a par value of SEK 2.50 each. There

were 827,560 Class A shares and 6,746,040 Class

B shares.

Each share has an equal right to the

company’s assets and profit. Class A shares

carry 10 votes at the Annual General Meeting,

and Class B shares carry one vote at the Annual

General Meeting.

During 2000, shareholders requested con-

version of 7,400 Class A shares to Class B shares,

which was also registered.

At the Annual General Meeting on 20 March

2000, the Board was authorized to decide on a

new share issue of a maximum of 750,000 Class

B shares, without reference to existing

shareholders’ rights and with non-cash issue

terms. The authorization was intended to be

used in connection with a company acquisition.

During the financial year 2000, the Board did

not, however, utilise this facility.

The Prevas Class B share has been listed on the Stockholm Stock Exchange

O-list since 29 May 1998. The Class A share is not listed.

Share option scheme
At the Annual General Meeting on 20 March

2000, a share option scheme was approved for

a total of 375,000 warrants directed at all Pre-

vas employees. In case of full utilization, the

scheme would have been equivalent to a dilution

of approximately 5 per cent of share capital

and approximately 2.5 per cent of the number

of votes. Each warrant entitles the holder to

acquire one new Prevas Class B share during the

period 15 February 2004 - 15 August 2004. The

issue price was SEK 194 per share, which was

equivalent to 150 per cent of the then share

price.

The aim of the scheme was to facilitate

both the retention of competent employees and

the recruitment of new employees. In 2000, a

total of 192,700 warrants were sold, which in

case of full utilization would be equivalent to a

dilution of approximately 2.5 per cent of share

capital. Due to the current stock market situa-

tion, an issue price of SEK 194 per share is not

considered attractive, and the Board has

Shareholders on 31 December 2000
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therefore decided to withdraw the remaining

182,300 warrants. At the Annual General

Meeting, the Board will propose that the com-

pany issues a maximum of 375,000 employee

warrants directed at all Prevas employees. The

proposal is equivalent to a dilution of

approximately 6.4 per cent of total share capi-

tal, including the number of outstanding warrants.

Dividend
The Board of Directors proposes a dividend of

SEK 0.50 per share for the financial year 2000

(previous year SEK 0). Friday, 23 March 2001

is proposed as the record date for the payment

of dividends. Payment is expected to be made

through VPC on 28 March 2001.

The Board’s proposal is based on Prevas’

dividend policy, under which approximately one-

half of net profit is to be distributed to

shareholders.

No. of No. of Total no. Percentage of Percentage
Shareholders A shares B shares of shares share capital, % of votes, %

Göran Lundin med familj 400 000 2 845 586 3 245 586 42.9 45.6

Per Lysholt 100 000 265 300 365 300 4.8 8.4

Björn Andersson 100 000 208 000 308 000 4.1 8.0

Stieg Westin inkl bolag 64 000 49 200 113 200 1.5 4.6

Mats Björkelund 65 280 24 000 89 280 1.2 4.5

AMF Pensionsförsäknings AB - 370 000 370 000 4.9 2.5

Cmblsa Re Omnibus Account - 350 000 350 000 4.6 2.3

Roland Danielsson 32 000 - 32 000 0.4 2.1

Anders Hallqvist med familj 22 400 3 800 26 200 0.3 1.5

Länsförsäkringar Bergslagen - 207 400 207 400 2.7 1.4

Övriga aktieägare 43 880 2 422 754 2 466 634 32.6 19.1

Totalt 827 560 6 746 040 7 573 600 100.0 100.0



directors’ report
The Board of Directors and the Chief Execu-

tive Officer of Prevas AB (publ), corporate

identity number 556252-1384, hereby submit

the annual accounts and the consolidated

accounts for the operations of the parent com-

pany and the Group for the year ended 31 De-

cember 2000.

Group structure
The parent company Prevas AB carries on IT

consultancy operations in the Bioinformatics,

Industry and Telecom business areas. Operations

are carried on in Stockholm, Gävle, Gothenburg,

Karlstad, Linköping, Malmö, Uppsala and Väs-

terås.

Through a subsidiary, two industrial

properties are leased to ABB. The properties

are intended to be sold.

Important events in 2000
• In March, SFC was acquired from Ericsson

Infotech

• In April, a share option scheme directed at

all Prevas employees was introduced

• In July, the operations of Prevas Enginee-

ring were sold to ABB

• In August, a new visual identity was

introduced

• During the autumn, a number of meetings

were held with foreign investors with a view

to internationalizing the company

• During the autumn, SEK 4 million was

invested in a special marketing and

recruitment campaign to increase awareness

of Prevas

Tender outcome
Prevas has a stable customer base and a very

high level of repeat business. During the year,

92% of orders went to Prevas and 8% to a

competitor.

Capacity utilization
Despite continued staff expansion and increased

competition on the market, the invoicing rate

rose during the year to 65% (64%). The

invoicing rate is measured as the number of hours

invoiced divided by the total hours worked in

the company. All employees including manage-

ment and administration are included in the

measurement. Turnover per employee was SEK

928 thousand (SEK 804 thousand), a 15.4%

increase.

Assignment distribution
During the year, 29% (35%) of assignments were

charged on a fixed-price basis and 71% (65%)

on a time basis.

Employees
The number of employees was 285 (217) at the

year-end, a 31.3% increase. During the year,

106 employees joined and 38 employees left

the company, representing a staff turnover of

13.3%. During the year, the average number of

employees was 256 (209), a 23% increase. The

percentage of female employees also rose and

was 20% (19%) at the year-end.

Prevas Engineering
The operations of Prevas Engineering were sold

on 1 July 2000. In order to give a truer and

fairer comparison of results with the previous

year, the comparative figures for 1999 below

are stated excluding Prevas Engineering. For

2000, Prevas Engineering’s income and expenses

are shown solely as an item affecting

comparability of SEK -3.5 million net.

Quarterly summary profit and loss accounts  (pro forma 1999 excl. Prevas Engineering)
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2000 2000 2000 2000 1999 1999 1999 1999
SEK thousand Q4 Q3 Q2 Q1 Q4 Q3 Q2 Q1

Net sales 71 308 56 594 57 873 51 721 43 156 40 614 42 325 42 024

Operating expenses -66 945 -48 896 -53 509 -44 522 -42 134 -34 562 -37 844 -33 172

Operating profit before GW and I.A.C 4 363 7 698 4 364 7 199 1 022 6 052 4 481 8 852

Goodwill amortization -1 310 -1 190 -1 190 -1 190 -1 190 -1 190 -1 190 -1 190

Items affecting comparability Prevas Eng. -103 -1 440 1 475 -3 404 - - - -

Other items affecting comparability -730 2 013 - - - - - -

Operating profit/loss 2 220 7 081 4 649 2 605 -168 4 862 3 291 7 662

Net financial income/expense -57 -206 -118 -290 -256 -307 -281 -403

Profit/loss after financial items 2 163 6 875 4 531 2 315 -424 4 555 3 010 7 259

Margin before GW and I.A.C, % 6.1 13.6 7.5 13.9 2.4 14.9 10.6 21.0

Margin after GW and I.A.C, % 3.1 12.5 8.0 5.0 -0.4 12.0 7.8 18.2

Profit margin, % 3.0 12.1 7.8 4.5 -1.0 11.2 7.1 17.3



Tender outcome

Prevas’ growth targets (set in 1999)

Work under guarantee

Delivery reliability

Turnover and profit
Turnover rose to SEK 237.5 million (SEK 168.1

million), equivalent to 41% growth, of which

31% was organic growth. Despite major

investments in the development of new busi-

ness areas targeting growth markets, the opera-

ting margin was 9.9% (12.1%) before goodwill

amortization and items affecting comparability,

and 7.0% (9.3%) after goodwill amortization

and items affecting comparability.

Operating profit was SEK 23.6 million (SEK

20.4 million) before goodwill amortization and

items affecting comparability, and SEK 16.6

million (SEK 15.6 million) after these items.

Depreciation totalled SEK 9.0 million (SEK

8.3 million), of which SEK 4.9 million (SEK

4.8 million) related to goodwill amortization.

Items affecting comparability relate to both

the SEK 6.0 million refund of allocated pension

funds from SPP and the SEK 4.0 million costs

of a special marketing and recruitment campaign.

In order to further increase the focus in the

Bioinformatics business area, Prevas conducted

detailed negotiations during the autumn on the

implementation of a structural deal jointly with

a consortium of entrepreneurs and venture

capitalists in the biotech sector. Negotiations

were concluded, however, without a deal being

reached. The SEK 0.7 million costs incurred are

accounted for as an item affecting comparability.

As reported above, ABB took over the ope-

rations of Prevas Engineering on 1 July 2000.

The operating loss on these operations for the

first half was SEK 1.9 million. The sale resulted

in a loss of SEK 1.6 million after the write-

down of remaining goodwill in the operations

sold. The items are accounted for as items

affecting comparability.

Net financial income/expense amounted to

SEK -0.7 million (SEK -1.2 million). Profit

after financial items was SEK 19.4 million

excluding Prevas Engineering and SEK 15.9

million (SEK 5.9 million) including Prevas

Engineering, representing a profit margin of

6.7% (2.6%).

Net profit was SEK 5.5 million (SEK 9.0

million). The profit was charged with an extra

tax expense of SEK 4.1 million as a result of the

sale of the operations of Prevas Engineering.

Excluding Prevas Engineering, earnings per

25

share were SEK 1.64 (SEK 1.19). Group earnings

per share after tax were SEK 0.72 (SEK 0.30).

Financial position
Group equity totalled SEK 90.2 million (SEK

82.2 million) at the year-end, representing an

equity/assets ratio of 60.1% (49.8%). The re-

turn on equity was 6.3% (10.7%). The Group’s

interest-bearing liabilities totalled SEK 12.0

million (SEK 30.2 million). At the year-end,

the Group’s liquid assets totalled SEK 18.9 mil-

lion (SEK 8.0 million). The Group reports a

considerable improvement in cash flow, which

was SEK 10.9 million (SEK -1.6 million) for

the full year. Loans of SEK 18.2 million (SEK

8.8 million) were repaid during the year.

Investments
Group investments for the year totalled SEK

7.5 million (SEK 5.0 million), of which SEK

1.1 million related to net investment in a busi-

ness acquired. The remaining investments related

to ordinary activities, and were for machinery

and equipment. SEK 0.8 million of group

investments related to Prevas Engineering.

Work of the Board
During the financial year 2000, six minuted

board meetings were held. The Board works in

accordance with rules of procedure, regulating

the Board’s duties, number of ordinary board

meetings, and the obligatory matters to be dealt

with at these meetings. A special instruction

regulates the division of duties between the Board

and the Chief Executive Officer.

The Board has also laid down an instruction

for financial reporting. The company’s auditors

shall report on the audit carried out and give an

opinion on the internal control annually.

Future prospects
During 2001, we expect growth in turnover of

just over 30% and a profit margin of 9-10%.

Prevas’ business areas, with their clear focus on

growth markets, support this opinion.

Due to the number of billable days, we esti-

mate that the margin for Q2 will be slightly

weaker and the margin for Q4 slightly stronger.

Any acquisitions may result in even stronger

growth.

Five larget customers

• Ericsson Group 20%   (8%)
• Amersham Pharmacia 10% (10%)
• ABB Group 7%   (8%)
• DN/EX 5%     ( - )
• Pyrosequencing 4%     ( - )



Profit and loss account | SEK thousand
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Group        Parent company
1999  

Operating income Note 2000   Pro forma 1999 2000 1999

Net sales 1 237 496 168 119 232 704 234 834 165 323

Operating expenses
Raw materials and consumables -9 179 -2 422 -26 226 -9 179 -2 422

Other external expenses 2 -43 673 -24 001 -42 642 -43 372 -23 695

Staff costs 3,4 -156 910 -117 746 -145 755 -156 900 -117 615

Depreciation according to plan 9,10,11 -8 990 -8 303 -11 108 -3 189 -2 525

Items affecting comparability Prevas Eng. 5 -3 472 - - - -

Other items affecting comparability 5 1 283 - - 1 283 -

Total operating expenses -220 941 -152 472 -225 731 -211 357 -146 257

Operating profit 16 555 15 647 6 973 23 477 19 066

Profit/loss from financial investments
Profit from participations in group companies 6 - - - 1 576 -

Interest income and similar profit/loss items 7 353 72 286 173 17

Interest expenses -1 024 -1 319 -1 324 -1 006 -1 239

Total financial items -671 -1 247 -1 038 743 -1 222

Profit after financial items 15 884 14 400 5 935 24 220 17 844

Appropriations 20 - - - -6 906 -2 529

Profit before tax 15 884 14 400 5 935 17 314 15 315

Items affecting comparability Prevas Eng. 8 -4 137 - - - -

Tax on profit for the year 8 -6 288 -5 365 -3 631 -9 372 -4 459

Net profit for the year 5 459 9 035 2 304 7 942 10 856

profit and loss accounts aprofit and loss accounts a



Cash flow statements  | SEK thousand
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                        Group                Parent company
Ordinary activities 2000 1999 2000 1999

Operating profit 16 555 6 973 23 477 19 066

Depreciation 10 326 11 109 3 189 2 525

Provisions 664 742 261 345

Net financial income/expense -670 -1 038 -833 -1 222

Tax paid -6 458 -3 872 -1 907 -2 836

Cash flow from ordinary activities before 

changes in working capital 20 417 13 914 24 187 17 878

Change in working capital
Change in current receivables -4 471 11 947 -25 499 -5 444

Change in current liabilities 3 781 -6 146 30 922 11 989

Cash flow from ordinary activities 19 727 19 715 29 610 24 423

Investment activities
Sale of business operations 13 909 - - -

Acquisition of equipment, etc. -7 497 -5 004 -6 498 -4 261

Sale of equipment, etc. 323 70 24 55

Cash flow from investment activities 6 735 -4 934 -6 474 -4 206

Financing activities
Warrants issue 2 577 - 2 577 -

Repayment of debt -18 183 -8 795 -25 184 -6 860

Dividend paid - -7 574 - -7 574

Group contributions - - 16 901 -5 795

Cash flow from financing activities -15 606 -16 369 -5 706 -20 229

Net cash flow for the year 10 856 -1 588 17 430 -12

Liquid assets on 1 January 2000 8 035 9 623 45 57

Liquid assets on 31 December 2000 18 891 8 035 17 475 45

Change 10 856 -1 588 17 430 -12

and cash flow statementsand cash flow statements



Balance sheets | SEK thousand
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                     Group        Parent company
Assets Note 001231 991231 001231 991231

Fixed assets

Intangible assets
Goodwill 9 35 828 54 961 1 902 961

Total 35 828 54 961 1 902 961

Tangible assets
Equipment, tools and fixtures and fittings 10 9 308 9 247 9 131 6 787

Buildings and land 11 23 921 25 031 - -

Total 33 229 34 278 9 131 6 787

Financial assets
Participations in group companies 12 - - 72 398 87 459

Other securities held as fixed assets 100 100 100 100

Other long-term receivables 13 - 8 619 - -

Total 100 8 719 72 498 87 559

Total fixed assets 69 157 97 958 83 531 95 307

Current assets

Stock, etc. 
Raw materials and consumables - 921 - -

Current receivables
Trade debtors 37 701 43 360 37 471 32 363

Receivables from group companies - - 8 193 2 320

Other receivables 3 483 16 3 483 16

Prepaid expenses and accrued income 14 20 844 14 618 20 417 9 366

Total 62 028 57 994 69 564 44 065

Cash and bank balances 18 891 8 035 17 475 45

Total 18 891 8 035 17 475 45

Total current assets 80 919 66 950 87 039 44 110

TOTAL ASSETS 150 076 164 908 170 570 139 417

balance sheetsbalance sheets



Balance sheets | SEK thousand
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             Group          Parent company
Equity, provisions and liabilities Note 001231 991231 001231 991231

Equity 15

Restricted equity
Share capital 18 934 18 934 18 934 18 934

Share premium reserve 37 912 35 335 35 212 32 635

Other restricted reserves 20 347 17 890 3 507 3 507

Total 77 193 72 159 57 653 55 076

Non-restricted equity
Profit/loss brought forward 7 550 7 703 10 498 -358

Net profit for the year 5 459 2 304 7 942 10 856

Total 13 009 10 007 18 440 10 498

Total equity 90 202 82 166 76 093 65 574

Untaxed reserves 20 25 389 18 483

Provisions 16

Provisions for taxation 10 877 10 532 - -

Other provisions 721 9 466 721 460

Total provisions 11 598 19 998 721 460

Total long-term liabilities 17 - 30 183 - 25 184

Current liabilities
Trade creditors 10 401 6 266 10 371 4 291

Liabilities to group companies - - 18 205 6 924

Tax liabilities 3 071 4 7 846 280

Other liabilities 26 379 14 951 24 059 12 578

Accrued expenses and deferred income 18 8 425 11 340 7 886 5 643

Total current liabilities 48 276 32 561 68 367 29 716

TOTAL EQUITY AND LIABILITIES 150 076 164 908 170 570 139 417

Pledged assets 19 110 665 105 423 86 778 79 339

Contingent liabilities 19 3 314 3 329 3 314 3 329



Accounting policies
The annual accounts have been prepared in

accordance with the provisions of the Annual

Accounts Act (ÅRL 1995:1544).

Consolidated accounts
The consolidated accounts comprise Prevas AB

and subsidiaries. The consolidated accounts have

been prepared in accordance with the Swedish

Financial Accounting Standards Council’s

recommendation RR 1:96 on consolidated

accounts. The consolidated accounts have been

prepared in accordance with the acquisition

accounting method, which means that the assets

and liabilities of subsidiaries acquired are shown

at their market value, as per an acquisition analy-

sis drawn up. If the acquisition value of shares in

a subsidiary exceeds the estimated market value

of the company’s net assets as per the acquisition

analysis, the difference amounts to group good-

will, which is written off over an estimated life.

Only profits arising after the acquisition date

are included in consolidated equity.

In case of a differing valuation of assets and

liabilities at group and company level, the tax

effect is taken into account, and shown as

deferred taxes recoverable and deferred tax

liability respectively. Internal profits within the

Group are fully eliminated.

Untaxed reserves
Untaxed reserves are not accounted for in the

consolidated accounts. Untaxed reserves of group

companies are classified under equity in the

consolidated accounts, and accounted for under

restricted reserves and deferred tax. Deferred

tax is calculated at 28% and reported under the

heading Provisions in the balance sheet.

Successive profit/loss
recognition
Successive profit/loss recognition is applied to

both assignments on a time basis, and fixed-

price assignments. Profit arises at the rate the

assignment is carried out.

This accounting principle means, in the case

of fixed-price assignments, that the completed

proportion of total income for work carried out

and purchases made is accounted for as turnover.

The completed proportion less advance

payments received is accounted for as accrued

income.

A basic condition for successive profit/loss

recognition is that the amount of income and

costs relating to the assignment can be reliably

determined, as well as the proportion completed.

In the case of assignments not covering their

costs, full provision for the loss is made as soon

as it is anticipated.

Tangible fixed assets
Tangible fixed assets, consisting mainly of

machinery, equipment and properties, are

accounted for at the acquisition value after

deducting accumulated depreciation.

Depreciation according to
plan
Depreciation according to plan is based on the

acquisition values and the estimated life of the

assets. Depreciation according to plan is allowed

for at the following rates:

Equipment 20%

Machinery 20%

Computer hardware 20%

Buildings   4%

Goodwill 10%

All purchases of software, licences and

components for the maintenance and opera-

tion of the Group’s networks are regarded as

short-term equipment with a life of less than 3

years, and these investments are therefore

written off at the time of acquisition.

Goodwill relating to subsidiaries and

businesses acquired is accounted for as a fixed

asset and amortized according to plan over the

economic life. The economic life is determined

on a case-by-case basis. The economic life in

excess of 5 years is motivated by the long-term

strategic value of stable operations and good

growth.

Leased assets
The Group has leasing agreements on certain

company cars and computers. All leasing

agreements have been classified as operational,

which means that no asset or corresponding

liability is shown in the balance sheet.

Receivables
Receivables are shown at the amounts at which

they are expected to be received on a case-by-

case basis.

Other assets, liabilities and
provisions
These items are accounted for at the acquisition

values, with the exception of items in foreign

currencies, which are accounted for at the rates

in force on the balance sheet date.
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Note 1 | Net sales

Note 3 | Average number of employees

Note 2 | Remuneration to auditors
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                      Group               Parent company
2000 1999 2000 1999

IT Consultancy 237 496 164 892 234 834 165 323

Production automation - 67 812 - -

Total 237 496 232 704 234 834 165 323

Distributed by market
Sweden 234 897 209 131 232 235 159 983

Abroad 2 599 23 573 2 599 5 340

Total 237 496 232 704 234 834 165 323

                      Group               Parent company
Audit 2000 1999 2000 1999

KPMG 178 282 153 232

Ranby Revisorer - 42 - -

Other assignments

KPMG 88 139 88 139

Ranby Revisorer 5 14 - -

                       Group                Parent company
2000 1999 2000 1999

Women 50 43 50 40

Men 206 218 206 169

Total 256 261 256 209

Distributed by town
Västerås 69 105 69 68

Gothenburg 57 58 57 57

Uppsala 32 32

Linköping 30 30

Stockholm 24 24

Karlstad 22 22

Towns with less than 20 employees 22 98 22 84

Total 256 261 256 209



                      Group                Parent company
2000 1999 2000 1999

Profit on sale of securities - 5 - 5

Interest income 353 281 173 12

Total 353 286 173 17

                      Group                Parent company
2000 1999 2000 1999

Write-down of shares in subsidiary - - -15 325 -

Group contribution received - - 16 901 -

Total - - 1 576 -

Note 5 | Items affecting comparability

Note 7 | Interest income and similar profit/loss items

Note 4 | Salaries and other remuneration distributed between the Board, CEO and
              other employees

Note 6 | Profit from participations in group companies

Note 3 | cont.

Total fees of SEK 320 thousand were paid to the Board of the parent company. Fees are distributed equally between the Board’s non-executive

directors. Chairman of the Board Göran Lundin solely receives a salary of SEK 35 thousand/month.

President and CEO Jonas Wiström received salary and car benefit totalling SEK 1,301 thousand during the year. A provision for a bonus

totalling SEK 552 thousand was also made in the accounts for the year, of which SEK 188 thousand relates to a provision for social security

charges and pension costs. As principal shareholder, Göran Lundin wrote 100,000 share options to Jonas Wiström. The CEO has a period

of notice of 12 months if employment is terminated by the company and of 6 months if terminated at his own request.

SEK 308 thousand (SEK 155 thousand) of the parent company’s pension costs relates to the Board and CEO. Under a previous agreement,

Vice President Per Lysholt left the company on 31 December 2000. During the year, the company paid an early retirement pension premium

totalling SEK 507 thousand up to Per Lysholt’s 65th birthday.
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                       Group                Parent company
Salaries, other remuneration and payroll overheads 2000 1999 2000 1999

Salaries and other remuneration 100 590 95 412 100 590 76 963

Payroll overheads incl. pension 47 001 40 274 47 001 34 314

     of which pension costs 11 031 8 173 11 031 6 734

In order to better reflect the growth of the remaining operations, the average number of employees, and salaries

and other remuneration are shown excluding Prevas Engineering.

                       Group                Parent company
2000 1999 2000 1999

Board and CEO 2 279 2 366 2 279 1 008

Other employees 98 311 93 046 98 311 75 955

Total 100 590 95 412 100 590 76 963

                       Group                Parent company
2000 1999 2000 1999

Refund of allocated pension funds from SPP 6 013 - 6 013 -

Costs of special marketing initiatives -3 999 - -3 999 -

Structural costs -731 - -731 -

Total 1 283 - 1 283 -

Operating loss on sold operations of Prevas Engineering -1 928 - - -

Loss on sale of Prevas Engineering -1 544 - - -

Total -3 472 - - -

Total -2 189 - 1 283 -



Note 8 | Tax on profit for the year

Note 9 | Goodwill

Note 10 | Equipment, tools and fixtures and fittings

SEK 4,137 thousand of current tax relates to the operating profit which arose as a result of the sale of the operations of Prevas Engineering.

Note 11 | Buildings and land
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                      Group                Parent company
2000 1999 2000 1999

Current tax -10 080 -3 872 -9 372 -2 836

Deferred tax -345 241 - -1623

Total -10 425 -3 631 -9 372 -4 459

                      Group                Parent company
         2000 1999 2000 1999

Opening acquisition value 64 769 64 769 1 200 1 200

Purchases/investments 1 180 - 1 180 -

Disposals/write-downs -17 154 - - -

Closing acquisition value 48 795 64 769 2 380 1 200

Opening amortization -9 808 -3 331 -239 -120

Disposals/write-downs 2 579 - - -

Amortization for the year -5 738 -6 477 -239 -119

Accumulated amortization -12 967 -9 808 -478 -239

Book value 35 828 54 961 1 902 961

                      Group                 Parent company
2000 1999 2000 1999

Opening acquisition value 30 361 26 169 19 206 14 139

Acquisitions relating to business acquisition - - - 1 779

Acquisitions for the year 6 318 4 290 5 318 3316

Sale/disposal for the year -9 774 -98 -25 -28

Closing acquisition value 26 905 30 361 24 499 19 206

Opening accumulated depreciation -21 114 -17 664 -12 419 -9 204

Accumulated depreciation relating to business acquisition - - - -834

Adjustment for sale/disposal 6 997 77 1 24

Depreciation for the year -3 480 -3 527 -2 950 -2 405

Accumulated depreciation -17 597 -21 114 -15 368 -12 419

Book value 9 308 9 247 9 131 6 787

                      Group                 Parent company
         2000 1999 2000 1999

Opening acquisition value 28 573 27 910 - 50

Sales/disposals - -50 - -50

Acquisitions for the year - 713 - -

Closing acquisition value 28 573 28 573 - 0

Opening depreciation -3 543 -2 440 - -

Depreciation for the year -1 109 -1 102 - -

Accumulated depreciation -4 652 -3 542 - 0

Book value 23 921 25 031 - 0

The tax assessment value of properties was SEK 12,026 thousand, of which land was SEK 2,729 thousand.



Note 15 | Equity

Note 16 | Provisions

Note 14 | Prepaid expenses and accrued income

Note 12 | Participations in group companies

Note 13 | Other long-term receivables
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Corporate Percentage of No. Of Book
Schedule of holdings of participations in group companies identity no. share capital shares value

Trinova Software Systems AB 556376-3910 100% 8 000 40 797

Prevas Engineering AB 556380-1132 100% 5 000 3 824

Rasyko AB 556350-5758 100% 5 000 19 957

Prevas Fastighets AB 556238-7331 100% 1 000 7 200

Prevas Inhold AB 556266-3210 100% 3 000 620

Total 72 398

                      Group                Parent company
2000 1999 2000 1999

Endowment assurance - 8 609 - -

Cash deposits - 10 - -

Total - 8 619 - -

                      Group                Parent company
2000 1999 2000 1999

Fixed-price projects in progress, invoicing value 32 023 71 508 32 023 28 297

Less invoicing -23 391 -64 065 -23 391 -25 922

Accrued income from work on a time basis 10 792 6 373 10 792 6 289

Other accrued income 428 90 - -

Prepaid expenses 992 712 992 702

Total 20 844 14 618 20 416 9 366

            Share Restricted Non-restricted
Group capital reserves reserves

Opening equity 18 934 53 225 10 007

Share premium reserve - 2 577

Transfer between restricted and non-restricted reserves - 2 457 -2 457

Net profit for the year - 5 459

Closing equity 18 934 58 259 13 009

Share Share premium Statutory Non-restricted
Parent company capital reserve reserve reserves

Opening equity 18 934 32 635 3 507 10 498

Share premium reserve - 2 577 -

Net profit for the year - - - 7 942

Closing equity 18 934 35 212 3 507 18 440

Share capital on 31 December 2000 represented by: 

827,560 Class A shares (10 votes) at a par value of SEK 2.50, and 6,746,040 Class B shares (1 vote) at a par value of SEK 2.50 

                      Group                Parent company
         2000 1999 2000 1999

Provision for taxation 10 877 10 532 - -

Pension commitment - 8 609 - -

Guarantee reserve 721 857 721 460

Total 11 598 19 998 721 460



               Parent company
2000 1999

Appropriations

Transfer to tax allocation reserve -8 368 -2 531

Cancellation of tax allocation reserve 1 700 -

Cancellation of tax equalization reserve 299 299

Difference between book depreciation and depreciation according to plan -537 -297

Total -6 906 -2 529

Untaxed reserves

Tax allocation reserve tax year 1995 - 1 700

Tax allocation reserve tax year 1996 1 805 1805

Tax allocation reserve tax year 1997 5 909 5 909

Tax allocation reserve tax year 1998 3 060 3 060

Tax allocation reserve tax year 1999 2 696 2 696

Tax allocation reserve tax year 2000 2 531 2 531

Tax allocation reserve tax year 2001 8 368 -

Tax equalization reserve - 299

Difference between book depreciation and additional depreciation 1 020 483

Total 25 389 18 483

Note 19 | Pledged assets and contingent liabilities

Note 17 | Long-term liabilities

Note 18 | Accrued expenses and deferred income
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Note 20 | Appropriations and untaxed reserves, parent company

                      Group                Parent company
Utilized overdraft facilities 2000 1999 2000 1999

Due date 1-5 years from balance sheet date - 10 286 - 10 286

Utilized overdraft facilities - 19 896 - 14 898

Total - 30 182 - 25 184

Granted overdraft facilities 20 000 20 000 20 000 20 000

                      Group                Parent company
2000 1999 2000 1999

Accrued salaries and holiday pay liabilities 4 722 5 322 4 330 3 063

Accrued social security charges 1 227 3 993 1 098 1 051

Other accrued expenses 2 476 2 025 2 458 1 529

Total 8 425 11 340 7 886 5 643

                      Group                Parent company
2000 1999 2000 1999

Pledged assets for liabilities to credit institutions

Floating charges 26 500 17 300 15 000 5 800

Property mortgages 10 000 5 000 - -

Shares in subsidiaries 74 165 74 373 71 778 73 539

Pledged assets for advance payment guarantees

Blocked bank account - 141 - -

Pledged assets for pension commitment

Endowment assurance - 8 609 - -

Total 110 665 105 423 86 778 79 339

Contingent liabilities

Guarantees for advance payment guarantees 3 314 3 329 3 314 3 329

Total 3 314 3 329 3 314 3 329



Appropriation of profits

The following profits in the parent company are at the disposal of the Annual General Meeting:

Profit brought forward 10 498 474

Net profit for the year   7 941 867

Total 18 440 341

The Board of Directors and the Chief Executive Officer propose that the profits be appropriated

as follows:

Dividend (SEK 0.50/share x 7 573 600 shares)   3 786 800

Carried forward 14 653 541

Total 18 440 341

As shown in the consolidated balance sheet, the Group’s non-restricted equity amounted to

SEK 13,009 thousand on 31 December 2000. No transfers to the Group’s restricted reserves are

proposed.
Stockholm, 5 February 2001

Göran Lundin Claes Dinkelspiel Torbjörn Ek

Chairman

 Bernt Ericson Lisbeth Gustafsson Erik Hallberg

Mathias Uhlén Jonas Wiström Stieg Westin

Chief Executive Officer Deputy

Anders Hallqvist Tine Carpenter Leinstedt

Staff representative Staff representative
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Satisfied employees make for satisfied

customers



Audit report

We have audited the annual accounts, the consolidated accounts, the accounting records, and the

administration of Prevas AB (publ) by the Board of Directors and the Chief Executive Officer

for the financial year 2000. The Board and the Chief Executive Officer are responsible for the

accounting documents and the administration. Our responsibility is to express an opinion on

the annual accounts, the consolidated accounts and the administration on the basis of our audit.

The audit was conducted in accordance with generally accepted auditing standards in

Sweden. This means that we planned and performed the audit to provide reasonable assurance

that the annual accounts and the consolidated accounts do not contain material errors. An audit

includes examination, on a test basis, of evidence supporting the amounts and disclosures in the

accounting documents. An audit also includes an assessment of the accounting policies and

their application by the Board and the Chief Executive Officer, and an evaluation of the overall

presentation of information in the annual accounts and the consolidated accounts. As a basis for

our opinion on discharge from liability, we have examined important decisions, actions taken

and circumstances in the company, in order to assess whether a Director or the Chief Executive

Officer is liable to pay compensation to the company. We have also examined whether a

Director or the Chief Executive Officer has otherwise acted in contravention of the Companies

Act, the Annual Accounts Act or the Articles of Association. We consider that our audit

provides a reasonable basis for our opinions below.

The annual accounts and the consolidated accounts have been prepared in accordance with

the Annual Accounts Act, and they provide a true and fair view of the Company’s and Group’s

results and financial position in accordance with generally accepted auditing standards in Sweden.

We recommend that the Annual General Meeting adopt the profit and loss accounts and

balance sheets of the Parent Company and the Group, appropriate the profit of the Parent

Company in accordance with the proposal in the Directors’ Report and

discharge the Directors and the Chief Executive Officer from liability for the financial year.

To the Annual General Meeting of Prevas AB (Publ)

Corporate identity no. 556252-1384

Stockholm, 20 February 2001

Bo Ribers

Authorized Public Accountant

KPMG

Per-Oluf Hansen

Authorized Public Accountant

KPMG

“I think the most attractive aspect is

that we have such technically exciting

projects,” says Chief Consultant Ola

Jirlow in Uppsala.
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Claes Dinkelspiel,

E. Öhman J:or AB, born 1941

Director since 2000

Other assignments: Chairman of E. Öhman

J:or AB, Fastighets AB Trianon, Gummesson

Gruppen AB, MPS Holding AB and Salus

Ansvar AB. Director of Aldano AB, Arvid

Lindman AB, E. Öhman J:or Fondkommission

AB, Malon Fastighets AB, Nordnet AB,

Telereit Holding AB, Stiftelsen City-

universitetet, Stiftelsen Silviahemmet, Stiftel-

sen Sällskapet Renässans för Humaniora, Stif-

telsen Kinakommittén and Family Business

Network Sweden

Shareholdings: 8,500 B shares

Torbjörn Ek,

Södertälje, born 1934

Director since 1997

Other assignments: Chairman of Bilmetro AB,

Bim Kemi AB and Terrum BV. Director of

Sverige-Amerika Stiftelsen, Telge Företags-

invest AB and IVA

Shareholdings (incl. family and company):

24,400 B shares

Bernt Ericson,

Vice President Foresight at Ericsson,

born 1945

Director since 2000

Honorary Doctor of Uppsala University

Other assignments: Chairman of Interaktiva

Institutet AB and IVA’s Department II and

director of Tumba Bruk AB

Shareholdings: 1,600 B shares

Lisbeth Gustafsson,

Senior Vice President of Posten Sverige AB,

born 1947

Director since 2000

Other assignments: Chairman of Internetrå-

det. Director of IT-Företagen, IT-kommissio-

nen, Stockholms Handelskammare, Svensk

Handel, National Government Employee

Pensions and Salaries Board, Annons-

föreningen, SMHI, Bibliotekstjänst AB,

Municel and Handelns Utredningsinstitut and

deputy of Swedish Employers’ Confederation

Shareholdings: 800 B shares

Erik Hallberg,

Telia Mobile, born 1956

Director since 1999

Other assignments: Director of Swedpower

AB and Confidence AB

Shareholdings: 12,000 B shares

Tine Carpenter Leinstedt,

Gothenburg, born 1959

Director since 1999

Staff representative

Shareholdings (incl. family): 5,000 B shares

and 500 warrants

Göran Lundin,

Västerås, born 1944

Chairman since 2000 and director since 1985

Other assignments: Chairman of Aldano AB

and MPA Rostskydd AB. Director of IVA,

IVA’s Council for Industry and Västmanland

R&D Council.

Shareholdings (incl. family): 400,000 A shares

and 2,845,586 B shares

Anders Hallqvist,

Västerås, born 1959

Director since 2000

Staff representative

Shareholdings: 22,400 A shares, 3,200 B

shares and 500 warrants

Mathias Uhlén,

Professor of Molecular Microbiology at Royal

Institute of Technology, born 1954

Director since 2000

Other assignments: Director of Amersham

Pharmacia Biotech (London), KTH Holding

AB, KTH Näringslivskontakt AB,

Pyrosequencing AB, Scanditec AB, Stockholm

Science Park and Affibody Technology

Sweden AB

Shareholdings: 2,400 B shares

Stieg Westin,

Skövde, born 1938

Former Vice President of Volvo Lastvagnar AB

Director since 1986 and debuty since 2000

Other assignments: Chairman of Gothia Sci-

ence Park AB. Director of Neos Robotics AB,

VI/Development Council and the steering

group for IT-Verkstad Forskning

Shareholdings (incl. company): 64,000 A

shares and 49,200 B shares

Jonas Wiström,

Stockholm, born 1960

Chief Executive Officer of Prevas AB since

1999

Director since 1997

Other assignments: Director of Svenska IT-

företagen and Federation of Swedish Industries

Shareholdings (incl. family): 9,200 B shares,

100,000 share options and 500 warrants
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Back row from left to right: Bernt Ericson, Anders Hallqvist, Lisbeth Gustafsson, Torbjörn Ek, Mathias Uhlén, Erik Hallberg, Tine Carpenter Leinstedt and Claes Dinkelspiel.

Front row from left to right: Göran Lundin and Jonas Wiström. Stieg Westin is not in the photograph.

board of directors board of directors 



Prevas’ management is on course for

new challenges and exciting

assignments.

Mats Grahn,

Uppsala, born 1962

Director of Bioinformatics

Employed since 2000

Shareholdings: 10,000 share options and 5,000

warrants

Per Tillaeus,

Västerås, born 1964

Director of Industry

Employed since 1994

Shareholdings: 5,000 B shares and 1,500

warrants

Peter Johansson,

Stockholm, born 1962

Director of Telecom

Employed since 2000

Shareholdings: 10,000 share options and 3,500

warrants

Lucas Cardholm,

Stockholm, born 1970

Director of e-security

Employed since 1997

Shareholdings: 850 B shares, 10,000 share

options and 1,000 warrants

Matz Axelsson,

Stockholm, born 1961

Director of Customer Support

Employed since 2000

Shareholdings: 500 B shares, 10,000 share

options and 2,500 warrants

Anders Englund,

Stockholm, born 1960

Director of Consulting

Employed since 1998

Shareholdings: 8,200 B shares and 5,000

warrants

Lars Sjöström

Västerås, born 1949

Quality Director

Employed since 1985

Shareholdings: 10,880 A shares, 2,400 B shares

and 500 warrants

Ulf Ottosson,

Västerås, born 1960

Finance and Human Resources Director

Employed since 1997

Shareholdings (incl. family): 11,000 B shares

and 5,000 warrants

Jonas Wiström,

Stockholm, born 1960

Chief Executive Officer of Prevas AB

Employed since 1999

Shareholdings (incl. family): 9,200 B shares,

100,000 share options and 500 warrants

The above share options were written by the principal shareholder, Göran Lundin.
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Back row from left to right: Ulf Ottosson,

Anders Englund, Mats Grahn, Per

Tillaeus and Matz Axelsson

Front row from left to right: Lars

Sjöström, Jonas Wiström and Lucas

Cardholm

Not in the photograph: Peter Johansson
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Prevas is the profitable IT consultancy. The company started up in 1985 and has enjoyed good profitability from the

outset.

Prevas currently has approximately 300 employees, of whom over 100 joined the company in 2000. Over 90 per cent

of the consultants are graduates.

Prevas delivers IT solutions to both new fast-growing companies and established major companies. The company

has a stable customer base and a very high level of repeat business. During the year, 92 per cent of tenders were

successful.

Prevas offers IT solutions in Bioinformatics, Industry, Telecom and e-security. Customer support grew sharply in

2000. A separate Customer Support group now enables Prevas’ customers to choose the level of customer support

required, resulting in reliable and secure IT systems.

Prevas basic values - delivery on time, to the agreed quality and at a fixed price - have all proved to be very strong

competitive factors during 2000, a turbulent year for many IT consultancies.

Prevas AB

Visiting address: Årstaängsvägen 21 C,

SE-117 71 Stockholm, Sweden.

Tel +46 8 726 40 00, Fax +46 8 726 40 01

www.prevas.se
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