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Annual General Meeting
The Annual General Meeting (AGM) will be held on Thursday, 20 March

2003 at 17.30 in the Meeting Hall at Salén Konferens & Matsalar,

Norrlandsgatan 15, Stockholm, Sweden.

Notification etc.
To attend the AGM and be entitled to vote, the shareholder must: 

� be registered in the share register 

� have notified the company

Shareholders must be registered in the share register kept by Värdepap-

perscentralen VPC AB (VPC) (Swedish Securities Register Centre) not later

than 7 March 2003. Nominee shareholders must temporarily register their

shares in their own name not later than 7 March 2003. Shareholders must

notify the company of their intention to attend the AGM not later than 12.00

on 14 March 2003 as follows:

� by telephone: +46 21 360 19 00, fax: +46 21 360 19 29
� by post: Prevas AB, Klockartorpsgatan 14, SE-723 44 Västerås, Sweden
� by e-mail: bolagsstamma@prevas.se

Change of address
Natural persons registered in Sweden need not notify VPC of a change of

address. Other shareholders who have changed their address, and all

shareholders who have changed their name or account number should

notify the changes to their bank, etc., as soon as possible.

All nominee shareholders should notify changes of name, address and

account number to the nominee as soon as possible. A special form for this

purpose is available from the bank.

Dividend
The Board of Directors proposes that no dividend be issued for the finan-

cial year 2002 (no dividend issued for the previous year).
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Financial reporting
Financial reporting for the financial year 2003 is
planned as follows:

Interim Report to 31 March 25 April 2003

Interim Report to 30 June 21 August 2003

Interim Report to 30 September 23 October 2003

Press Release of Financial Results 5 February 2004

Annual General Meeting 22 March 2004
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A  S U M M A R Y  O F  T H E  Y E A R  

� As a consequence of market developments,
net sales in 2002 fell by 21 per cent to SEK

184.9 million (SEK 234.1 million). 

� Operating loss after net financial items
amounted to SEK –11.1 million (SEK –28.9

million), a margin of –6.0 per cent (–12.4).
Restructuring expenses totalling SEK 6.4

million were charged against income.

� Positive operating cash flow of SEK 2.8 mil-
lion (SEK 1.0 million). 

� Equity totalled SEK 53.0 million (SEK 58.8

million) and the equity/assets ratio was 58

per cent (60). 

� As a result of a cost reduction program,
operating expenses during the year were
reduced by 22 per cent compared with
2001, excluding acquired units and restruc-
turing expenses.

� During the first quarter, Prevas was affected
by a bad debt loss of SEK 3.2 million when
a customer was declared bankrupt by its
Finnish parent company. Through an agree-
ment linked to the project concerned,
Prevas later received compensation for the
greater part of the bad debt loss. 

� In April, the company's employee share
option programme from 2001 was replaced
with a similar programme directed at all
Prevas employees.

� From 1 July, Prevas' three former bus-
iness areas were replaced with two oper-
ating business units, Prevas Bioinfor-
matics and Prevas Systems.

� On 1 September, Anders Englund took
up his post as CEO. Englund has worked
in various positions at Prevas since 1998.

� In October, International Consulting &

Engineering Sweden AB was acquired.
The acquisition provided Prevas with
additional customers in the defence and
automotive industries as well as comple-
mentary competence.

� Major orders were received from ABB,
AstraZeneca, Atlas Copco, ICA, Scania
and Volvo Personvagnar. In June, a
framework agreement was signed with
AstraZeneca and, in October, a co-
operation agreement within the frame-
work for the Industrial IT concept with
ABB. Prevas has also signed an agree-
ment about outsourcing of product
development with Nokia.

� Despite a continued tough market, Prevas
saw a dramatic increase in orders re-
ceived during the final quarter of the year.
Consequently, as we enter 2003, Prevas is
in a much stronger position than it was
going into the previous year.
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2002 2001 2000 1999 1998

Net sales 184.9 234.1 237.5 232.7 193.6

Net profit/loss for the year –9.0 –27.6 5.5 2.3 15.9
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A WORD FROM THE CEO
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On 1 September 2002, I was entrusted with the
task of leading Prevas as its new CEO. My career
at the company began in August 1998 when I
was employed as a regional manager. Despite
many years' experience in software develop-
ment, I was impressed by Prevas' pragmatic
project model with results that are unrivalled in
terms of delivery reliability and quality. Since then,
I have become fully acquainted with the whole
organisation in various positions. Prevas is a
company with a strong history and an excellent
reputation as a professional supplier of IT servic-
es to many of the world's most demanding cus-
tomers. 

Before taking up a position at Prevas, my ini-
tial work experience was as a consultant in prod-
uct development. With time, I also took on
responsibility for sales of both computer soft-
ware and consultancy services. Later, I had the
opportunity to experience the consultancy sec-
tor from the purchasing side in my role as man-
ager of embedded systems development and
methods for software development at Saab
Dynamics. At the same company, I was also
responsible for marketing marine products in
South Africa and the United Kingdom.

My ambition is to make Prevas one of the
best consultancy companies in Sweden. In the
short term, this means ensuring our operations
regain profitability. In the longer term, our aim is
to become a leading supplier to companies
based in:

� Sweden for product development
� The Nordic region for industrial systems
� Europe for bioinformatics

The route to profitability

The financial year 2002 was characterised by a
weak economy and, over the past year, the
organisation and cost levels of the company
have been adapted to meet the market
demand. The modifications resulted in restruc-

turing expenses of SEK 6.4 million being
charged against income for 2002. Apart from
these expenses we reported a loss of SEK 4.7
million. Naturally, I find Prevas' financial perform-
ance disappointing, especially given the history
of the company, but the economies we have
implemented mean that, provided the market
situation remains unchanged, Prevas will return
a profit in 2003.

Increased focus strengthens our
position

In addition to the aforementioned economies,
Prevas strengthened its position further by
focusing its operations. At the end of the first six
months, we replaced our three business areas
with two operational business units with full
responsibility for performance: Prevas Bioinfor-
matics and Prevas Systems. 

Prevas Bioinformatics offers IT solutions,
adapted to meet the needs of the customer, to
companies in the Life Science industry. Prevas
Systems focuses on product development in
the industry and systems for industrial produc-
tion. Over the past year, both business units
have further extended their knowledge of the
sector, packaging this expertise in business
concepts and products. Two examples of this
approach are GenoView and Snitcher. The for-
mer is a software program used in Life Science
that links individual data to gene sequences.
The latter is Prevas' product family for traceabili-
ty which is used in the production of electronic,
pharmaceutical and food products. 

In October, we consolidated our offer in
product development – R&D – through the
acquisition of ICE Sweden AB, a company
which complements our own with its sound
knowledge of embedded systems and electron-
ics construction. Moreover, ICE contributes new
customer relations and knowledge of the
defence and automotive industries sector as
well as bringing new customers, such as

More focused and much stronger

>> My ambition is to make Prevas

one of the best consultancy companies 

in Sweden. In the short term, this means

ensuring our operations regain 

profitability.  <<
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A WORD FROM THE CEO

Employees provide the power  

Prevas is a knowledge-based company and
the input of our employees is absolutely cru-
cial for the success of our customer projects.
Our documented history, with delivery reliabili-
ty of more than 90 per cent (95 per cent,
2002), low guarantee costs (2.7 per cent,
2002) and satisfied customers (9.4 on a scale
of 10, 2002), speaks for itself! The typical
employee has a genuine interest in technolo-
gy and keeps abreast of the latest technical
developments in his or her area with enthusi-
asm. Our employees are also quality and cost
conscious, and feel a great deal of responsi-
bility for their work. At the same time, good
planning ensures a healthy balance between
work and leisure! 

Strong customer offer guarantees
good prospects for the future

I do not believe the market will change dra-
matically in 2003. Our customers will be striv-
ing to minimise their exposure to risk in the
development of both products and IT sys-
tems. Their endeavours will lead to a greater
reliance than before on agreements concern-
ing complete solutions and/or the outsourcing
of product development. This is borne out by
the fact that the proportion of fixed-price proj-
ects increased by a full 5 percentage points,
from 28 per cent in 2001 to 33 per cent in
2002. This also means that Prevas' unique
ability to deliver solutions of this kind on time,
at the right quality and at a fixed price
strengthens our position further as a supplier
of IT solutions in Life Science as well as tradi-
tional industries. 

Don't forget, it was during the economic
crisis of 1992 that Prevas' profitable growth
began! 

>>
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Försvarets Materielverk (the Swedish Defence
Materiel Administration), Totalförsvarets Forsk-
ningsinstitut (the Swedish Defence Research
Agency) and Autoliv (the product development
part; the production side was already a loyal
customer). The acquisition has already had a
positive effect on the financial performance of
the company by the close of 2002.

Our customers, today, are more discriminat-
ing than they have ever been in their choice of
supplier, and their orders demonstrate their
appreciation of our domain and technical
knowledge. We have formed framework agree-
ments with many of our most important cus-
tomers. Agreements have resulted in increased
co-operation and, during the past year, several
important orders have been taken, including:
� ABB, development of power monitoring

system in Spain
� Amersham Biosciences, development of

next generation chromatography software 
� AstraZeneca, ER/ES security (electronic

records/electronic signatures) of system for
plant, maintenance and order processing

� The Swedish Defence Materiel Admini-
stration, development of direction finder
system for the Swedish armed forces

� Dafgård, this is the first order within the
food products sector for Prevas' new prod-
uct series Snitcher, a system for traceability
of product information

� ICA, control of high storage
� Nokia, development of set-top boxes for  

Digital-TV
� Saab, development of mission planning

system
� Scania, system for packing of “knock-down

kits”
� Traceability systems for AstraZeneca,

Autoliv, Ericsson, Sanmina-SCI, and others
� Volvo Cars, delivery of system for internal

logistics covering the entire production
stage at the Köping plant

Stockholm, February 2003

Anders Englund
CEO Prevas
anders.englund@prevas.se

>> This also means that Prevas' unique

ability to deliver solutions of this kind on

time, at the right quality and at a fixed 

price strengthens our position further 

as a supplier <<
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company acquisition, or to increase the circle of
owners by one or more owners of strategic
importance. During the financial year 2002, the
Board has utilised part of this authorisation in
connection with the acquisition of International
Consulting & Engineering Sweden AB.

Share option scheme

At the Annual General Meeting on 20 March
2002, a share option scheme was approved for
a total of 375,000 employee share options
directed at all Prevas employees replacing the
corresponding scheme from 2001.

In the event of full utilisation, the scheme
involves a dilution of 8.9 per cent of share capi-
tal including the number of outstanding war-
rants (192,700). Each employee subscribers’
options entitles the holder to acquire one new

Prevas Class B share during the period 15 May
2003 up to and including 30 April 2009. The
issue price was set at SEK 15 per share, based
on the average price paid on 6–19 March 2002.

The aim of the scheme is to create broad
participation in the company's profit develop-
ment and thereby facilitate the retention of
competent employees as well as the recruit-
ment of new employees.

Dividend

The Board of Directors proposes that no divi-
dend be issued for the financial year 2002, as
was the case in the previous year. The Board's
proposal is based on Prevas' dividend policy,
under which approximately one-half of net prof-
it is to be distributed to the shareholders.

6

THE PREVAS SHARE

The Prevas share

PER SHARE DATA

KEY RATIOS 2002 2001 2000 1999 1998

Earnings per share after tax (SEK) –1.19 –3.64 0.72 0.30 2.17

Equity per share (SEK) 6.81 7.76 11.91 10.85 11.55

Dividend per share (SEK) –* – 0.50 – 1.00
*  Proposed dividend

SHAREHOLDERS

NO. OF A SHARES NO. OF B SHARES TOTAL NO. OF SHARES PERCENTAGE OF PERCENTAGE OF
SHARE CAPITAL % VOTES %

Göran Lundin with family 400,000 2,843,586 3,243,586 41.7 45.1

Per Lysholt 100,000 305,300 405,300 5.2 8.7

Björn Andersson 100,000 208,000 308,000 4.0 8.0

Länsförsäkringar Bergslagen - 794,100 794,100 10.2 5.2

Stieg Westin including company 64,000 49,200 113,200 1.5 4.5

Mats Björkelund 65,280 24,000 89,280 1.1 4.5

Roland Danielsson Estate 32,000 - 32,000 0.4 2.1

Anders Hallqvist with family 22,400 3,200 25,600 0.3 1.5

Lars Sjöström 10,880 2,400 13,280 0.2 0.7

Tord Gyllensten - 106,590 106,590 1.4 0.7

Other shareholders 25,600 2,626,064 2,651,664 34.0 19.0

Total 820,160 6,962,440 7,782,600 100.0 100.0

Share capital

Registered share capital was SEK 19,456,500 at
year-end, distributed between 7,782,600 shares
with a par value of SEK 2.50 each. There were
820,160 Class A shares and 6,962,440 Class B
shares.

Each share has an equal right to the compa-
ny's assets and profit. Class A shares carry 10
votes at the Annual General Meeting, and Class
B shares carry one vote at the Annual General
Meeting.

At the Annual General Meeting on 20 March
2002, as at the previous Annual General
Meeting, the Board was authorised to decide on
a new share issue without reference to existing
shareholders' rights. The authorisation applied
to a maximum of 750,000 Class B shares and
was intended to be used in connection with a
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THE PREVAS SHARE

DISTRIBUTION OF SHARES 

SHAREHOLDINGS ON 31-12-2002 NO. OF SHAREHOLDERS NO. OF SHARES PERCENTAGE

1–500 2,758 532,416 6.8

501–1,000 550 440,215 5.7

1,001–2,000 188 316,248 4.1

2,001–5,000 160 536,695 6.9

5,001–10,000 39 289,138 3.7

10,001–20,000 11 163,320 2.1

20,001–50,000 11 317,958 4.1

50,001–100,000 3 217,680 2.8

100,001– 9 4 968,930 63.8

Total 3,729 7 782,600 100.0

NUMBER OF SHARES AND VOTES

TYPE OF SHARE NO. OF SHARES NO. OF VOTES PERCENTAGE OF SHARES, % PERCENTAGE OF VOTES %

A non-restricted 820,160 8,201,600 10.5 54.1

B non-restricted 6,962,440 6,962,440 89.5 45.9

Total 7,782,600 15,164,040 100.0 100.0

SHARE PRICE-RELATED DATA

2002 2001 2000

Share price at year-end (SEK) 9.50* 16.2 72.0

Average number of sold shares per day, thousand 6,937 9,045 18,572

* As at 31January 2003, the share price was SEK 10.50 
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BUSINESS CONCEPT,  V IS ION AND STRATEGY

Business concept, vision 
and strategy

Prevas’ project and IT competence shall contribute to our customers’ competitive-
ness reaching the highest level internationally.

Prevas shall be a leading supplier to companies based in:

� Sweden for product development
� The Nordic region for industrial systems
� Europe for bioinformatics

� Through the application of domain and technical knowledge, Prevas shall
be one of the leading suppliers in the market we choose to serve.

� Through world-class project performance, documented by means of estab-
lished quality standards, Prevas shall be the safe, competitive choice 
for  fixed-price projects.

� Direct sales efforts shall establish and maintain exellent, long term customer
relations. 

� Prevas shall grow organically, assisted by the acquisition of companies with
complementary competence or customer relations.

� Prevas shall be an attractive workplace by offering employees an environment
for personal and professional development, with a healthy balance between
work and leisure.

� Prevas’ corporate culture shall be characterised by a business professional-
ism, responsibility, quality and cost awereness.

� Prevas’ employees shall be offered part of the financial success.

Business concept

Vision

Strategy
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M A R K E T  A N D  C O M P E T I T I O N

The recession that ushered in 2001 continued
in 2002. Poor demand resulted in the continu-
ation of a tough consultancy market and many
suppliers were forced to take rationalisation
measures and restructure their organisations.
The market was generally characterised by
keen competition and a downward pressure
on procurement prices. There was an over-
supply of services in certain markets, particu-
larly in the Stockholm region. 

Weakened market for
Bioinformatics
Bioinformatics began 2002 in an extremely
strong position. Both established and venture
capital-financed companies in the Life Science
industry continued to invest in more effective
pharmaceuticals and product development.
During the last six months of 2002, however,
demand weakened in response to a dramatic
fall in the supply of risk capital. Risk capital-
financed companies were forced to reduce
research and development work to ensure
their survival. At the same time, conventional
pharmaceuticals companies focused on the
later phases of pharmaceuticals development
in order to reach the market with new products
earlier. One of the effects of this was to lower
the need for investment in the earlier develop-
ment phases, resulting in a fall in demand for
the suppliers of instruments. 

Positive demand for Systems 
The Systems business unit market is product
development and industrial systems. Demand
was weak, but stable, at the beginning of
2002. The development cycle for products
requires long-term planning which means that
investment in product development never
comes to a complete halt. Fortunately,
demand for these services grew in 2002!
Customers are increasingly demanding com-
plete solutions to create long-term relation-
ships in which both parties share the risk as

well as the profits. The market for industrial
systems was also characterised by a stable
level of demand. Requirements for more effi-
cient production have resulted in companies
investing in systems that rationalise or
increase the capacity of existing equipment.
There is also significant potential for increasing
efficiency by replacing ageing computer sys-
tems which have high maintenance costs. 

Prevas' core values offer
strength in a weak market 
In the current state of the market, Prevas'

basic values – quality, delivery reliability and
delivery at a fixed price – have been more
important than ever. These values, coupled
with cutting-edge knowledge of bioinformat-
ics, product development and industrial sys-
tems led to a strengthening of our market
position and the development of both old and
new partner relations with our customers. Our
ability to deliver more than 90 per cent of our
projects on time and within the cost frame-
works specified are seen as extremely posi-
tive. This makes Prevas an attractive choice
for outsourcing and the development or deliv-
ery of complete systems. For this reason, we
managed to survive the economic climate bet-
ter than most IT consultancy companies and
our offer corresponds well with the future
needs of the market.
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Market and competition

Increased market share 
We believe that the market for Bioinformatics
will remain stable at its current level during
2003. There will continue to be competition for
risk capital but supply will increase slowly
throughout the year. An increasingly older
population in the western world, combined
with the need for pharmaceuticals companies
to increase the efficiency of pharmaceuticals
development, means the long-term trend is for
demand to increase steadily. This applies par-
ticularly to bioinformatics which makes it pos-
sible for pharmaceuticals development to be
moved from the laboratory to the computer, as
previously occurred in industrial product
development. 

In Systems, we believe that this positive
development will continue and that the market
will grow in 2003. Investment in both product
development and production will increase as
we approach an improvement in market con-
ditions. We also anticipate an increase in the
proportion of complete solutions supplied in
the form of system deliveries and outsourcing
of product development. 

We expect to continue to increase our mar-
ket share in both Bioinformatics and Systems.
All in all, there will be a small amount of growth
in Bioinformatics while growth in Systems will
pick up speed in 2003. 

Prevas, Enea, 
HiQ, Teleca

Windriver, OSE Systems,
Microsoft, IAR Systems

Intel, Motorola, Hitatchi,
Texas Instruments

Prevas, Semcon,  
ÅF, Epsilon

Prevas, Novotek, 
ABB

IBM, HP, Dell,
Siemens

TietoEnator, 
WM-data, RKS

Consultancy
companies

Software
suppliers

Hardware 
suppliers

IBS, Intentia, SAP,
IFS

IBM, HP, Dell

S
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S

 

TYPE OF SYSTEM ADMINISTRATIVE SYSTEMS PRODUCT DEVELOPMENT/R&D INDUSTRIAL SYSTEMS
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Prevas is a project-oriented IT consultancy
focused on providing solutions in product
development, industrial systems and bioinfor-
matics. Since 1 July 2002, the company has
been organised into two operating business
units: Prevas Systems and Prevas Bioinfor-
matics. 

Prevas Systems constitutes approximately
80 per cent of operations and is led by Matz
Axelsson. The business unit's regional offices
are in Gävle, Gothenburg, Linköping and
Västerås, which are consultancy offices, and
Karlstad which is focused on product sales
and support services. During the year, the
operations in Linköping and Gothenburg were
consolidated through company acquisitions. 

Prevas Bioinformatics is led by Michael
Lehd, who is also the CEO of Prevas' Danish
subsidiary, and constitutes approximately 20
per cent of operations. The business unit has
offices in Stockholm and Uppsala, which
jointly cover the East region, and Copenhagen
and Lund which, during the year, were co-
ordinated organisationally to the Öresund
region. 

Prevas has its headquarters in Stockholm
but some of the management functions and
central administration are located in other
regions.

In 2002, the five largest customers and
their share of turnover were:

� Ericsson 15% (21%)
� Amersham Biosciences 9% (9%)
� ABB 9% (7%)
� Nokia 9% (5%)
� Volvo 5% (3%)

Prevas has a strong customer base, both
in the traditional export industry and many
growth companies. Our customer base is sta-
ble with a high level of repeat business. The
outcome of tenders is, on average, 85 per
cent. In most cases, the work involves solu-

tions and systems that are critical to opera-
tions. The operational decision-makers are
also usually the people responsible for com-
missioning the work rather than the IT depart-
ments. All projects share zero tolerance of
delivery delays and costs exceeding budget,
and have high quality requirements. 

This is reflected in Prevas' basic values
which are to:
� deliver on time,
� deliver the right quality,
� deliver at a fixed price.

Prevas combines knowledge of our cus-
tomers' sectors with a high level of technical
competence. As Prevas does a great deal of
work with companies in the vanguard of tech-
nology, we have in-depth knowledge of sever-
al areas of technology, including:
� Electronics construction
� Embedded systems, real-time systems
� Software development in Windows, 

Unix, Linux
� Databases
� Internet
� Telematics
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OPERAT IONS AND ORGANISAT ION

Operations and organisation

ORGANISATIONAL CHART

PREVAS OFFICES

OUR FIVE LARGEST CUSTOMERS IN 2002
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Life Science deals with improving people's
quality of life and curing illnesses. The welfare
state and the ageing population are increasing
the demand for pharmaceuticals, but develop-
ing a pharmaceutical is laborious and time-
consuming work that involves processing
enormous volumes of data. 

Prevas Bioinformatics delivers IT services to
companies in the market segment with the
generic name Life Science. From the perspec-
tive of Prevas Bioinformatics, this is made up of
companies with operations in biotechnical tech-
nology and pharmaceuticals research. Among
other benefits, our solutions help researchers
produce, process and analyse information con-
tained in various databases, leading to a reduc-
tion in the time and cost involved in developing a
complete pharmaceutical.

Interdisciplinary competence
Life Science research is highly advanced and
running efficient IT projects in an environment of
this kind requires interdisciplinary competence.
We focus on meeting customers' needs by
combining in-depth computer science know-
ledge with a broad knowledge of molecular biol-
ogy, statistics and mathematics. As a conse-
quence, we are able to offer our customers in
Life Science an effective and reliable partner-
ship. In the interests of efficiency and reliability
we try, wherever possible, to create tailor-made
solutions based on technologies already in use
in other branches of industry, in order to avoid
reinventing the wheel.  

Solutions for analysing and pro-
cessing volumes of data
Effective analysis of data is a crucial factor for
success in Life Science. The amount of data
concerned with genetic information doubles
every nine months. The number of databases
and the amount of data contained in a database
is growing. Genetic databases are small com-
pared with databases of proteins due to the

greater complexity of the latter. To this can be
added individual data, for example, from med-
ical case-books and the results of clinical stud-
ies. We also need to be able to utilise information
concerning the characteristics of various chemi-
cal substances which constitute an important
area of knowledge for pharmaceuticals develop-
ment. 

With our interdisciplinary competence and
our solutions, we can make up for the lack of
knowledge that threatens to form a bottleneck in
research and development. Our services vary
depending on where the customer is in the busi-
ness phase. Among other things, we offer an ini-
tial business analysis which is comprehensive
and helps us specify the main requirements for
future projects so that the customer knows
which IT investments to make. 

The key to this is our understanding of the
specific business area and experience of 
running projects. Another of our strengths is that
we are familiar with a broad range of existing
solutions and have complete technical compe-
tence to produce effective technical solutions. 

Instrument development 
Part of the reason for the growth in data is the
proliferation of new types of technology and
instruments. We also develop IT solutions that
are crucial to these instruments for companies
with instrument products in biotechnical tech-
nology. These products include, for example,
instruments to assist scientists in the identifica-
tion of genes or proteins, thereby enabling 
companies in the field to develop new pharma-
ceuticals more efficiently. Our combination of
interdisciplinary competence in a variety of areas
means that we can also offer basic Life Science
training to non-biologists working in the sector. 

Market
The long-term development of Life Science is
principally governed by the need for pharma-
ceuticals and technical advances made in the
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Prevas Bioinformatics

PREVAS BIOINFORMATICS offers consultancy

services and systems adapted to meet the 

customer's operational needs for technical IT in

the Life Science field. We meet our customers'

needs by combining in-depth computer science

expertise with extensive knowledge of molecular

biology, statistics and mathematics.

NUMBER OF EMPLOYEES:  47 people.

TURNOVER: : for 2002 SEK 41.3 million, 

approximately 23 per cent.

SOME OF OUR CUSTOMERS: Amersham

Biosciences, Arexis, AstraZeneca, Biacore,

Biovitrum, Exiqon, Maxygen, Personal Chemistry,

Pharmexa and Pyrosequencing.

MICHAEL LEHD is the Director of the Prevas

Bioinformatics business unit. Michael has a 

master's degree in chemistry. He also has many

years' experience working internationally in sales

and leading major IT projects.

MICHAEL 

LEHD 



Prevas Annual Report 2002

sector. In the western world, the demand for
medical treatment and healthcare will increase
as the proportion of older people grows.
Consequently, the sector receives a great deal
of political support. Technology is developing
at a phenomenal rate and demand for our
services is being dictated by the explosive way
in which supply to to data is growing. 

In 2002, the market was affected by factors
of a more short-term nature. The weak econo-
my and collapse in the supply of risk capital
curbed growth in newly-started Life Science
companies. We responded to this develop-
ment by increasing our focus on major phar-
maceutical companies while also monitoring
developments at smaller companies.

A consequence of this work is the frame-
work agreement we signed with AstraZeneca in

June 2002. The agreement is to the effect that
we have been selected to deliver IT solutions
and resources over the next two years. For us,
this agreement opens up the interesting possi-
bility of supplying tailor-made solutions to
AstraZeneca's R&D organisation.

Operations at the office established in
Denmark in 2001 took off to a flying start, and
we gained six new customers in 2002. In the
longer term, Prevas aims to continue our expan-
sion into Europe, initially in the UK and Germany.

Customers
Our customers in Sweden include: Arexis,
Amersham Biosciences, AstraZeneca, Biacore,
Biovitrum, Personal Chemistry and Pyro-
sequencing. In Denmark, our customers include
Exiqon, Maxygen and Pharmexa.
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Prevas Bioinformatics

>> In the longer term Prevas aims to

continue our expansion into Europe, initially

in the UK and Germany. <<

>> Our customers at Biovitrum are

extremely pleased with Prevas solu-

tion. It is reliable, safe, flexible and

well-documented. It is also easy to

install, configure and use. <<

IT to link various phases of research

Biovitrum is one of the largest biotech compa-
nies in Europe with more than 530 employees.
Research is focused on pharmaceuticals for
treating metabolic conditions such as obesity,
type 2 diabetes and various forms of cancer.
Biovitrum needed help developing a system
called biRD that integrates data from different
databases and the various phases of a
research process. They needed to be able to
search for, analyse and combine information
from various databases. They also wanted
biRD to be capable of tracing research findings
in the databases, right down to individual test
results. The user had to be able to see in which
database a search was being conducted and
the manner in which these were linked. 

In spring 2001, we ran a preliminary study,

and in December we started designing the
system. Delivery was planned for September
2002. An initial version was ready for delivery
as early as June and version 1.2 was delivered
in September.

biRD is a web application that can be inte-
grated with several different software pro-
grams, including Microsoft products such as
Access and Excel, as well as special pro-
grams for use in biotech research.

Our customers at Biovitrum are extremely
pleased with our solution. It is reliable, safe,
flexible and well-documented. It is also easy to
install, configure and use. They were also
pleased with the way in which we fulfilled both
their initial requirements and those that arose
during completion of the project.
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Analysis of DNA
The American biotech company Maxygen
focuses on finding new products with the aid
of special techniques in human medicine.
Maxygen has operations in Denmark where
research is being conducted in, among other
things, protein pharmaceuticals and their
development. This research is expected to
result in new protein-based methods of treat-
ment that will lead the world. 

With the increase in the volumes of data
generated, it became apparent that a system
was required to replace manual operations
used in the verification of DNA sequences. The
system would have to be capable of tracing
and performing broad evaluations of data.

In March 2002, Prevas conducted a prelim-
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>> With the increase in the volumes of data generated, it became apparent that a system

was required to replace manual operations used in the verification of DNA sequences. <<

inary study for the purposes of setting up a
specification of requirements and, in May, the
project was launched. The work included proj-
ect management, specification and program-
ming. The project was performed in close co-
operation with the end users to ensure
user-friendliness. An initial version of the sys-
tem, which has Windows 2000 as its operat-
ing system, was delivered on schedule in
August. On a scale of ten, Maxygen gave the
execution of the project 8 points.
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These days, IT is an important competitive factor
in industry. Intelligence is being built into an ever-
increasing number of products in the form of
microprocessors, while industrial production is
being automated to a growing extent, making
greater demands on the technology that oper-
ates and controls automated operations.
Optimisation in industry involves investing in IT to
speed up development processes and free bot-
tle-necks in production. Prevas delivers reliable
systems that hone and secure the competitive-
ness of industrial companies in a variety of ways. 

Product development – R&D for
tomorrow's industry

We are one of the market leaders in the devel-
opment of embedded systems: a small com-
puter built into a product allowing it to perform
certain operations unaided, for example, satel-
lite TV boxes. With the help of computer soft-
ware, embedded systems can be designed to
facilitate their use and perform several different
services. Another everyday example is the type
of system employed for collision safety in cars.
Computer systems offer a higher degree of
safety and more efficient operation, for exam-
ple, the car's safety system can be activated
before a collision actually occurs.  

Being able to deliver the above solutions to
industry requires more than just IT competence;
knowledge of industrial production and product
development is equally important. Our compe-
tence in embedded systems increased in 2002
with the purchase of ICE Sweden AB. The
acquisition has put us in a good position as
suppliers of defence and automotive electron-
ics and, at the same time, enhanced our com-
petence in electronics construction. New cus-
tomers in this area include Autoliv and the
Swedish Defence Materiel Administration/The
Swedish Defence Research Agency, FOI.

Our focus on telematics continued in 2002.
An example of this is the remote surveillance of
stationary or mobile industrial equipment that

enables faulty machines to send SMS mes-
sages to service personnel. According to com-
mentators in the sector, telematics between
machines is expected to exceed mobile teleph-
ony between people in the near future.

Industrial systems

Many of our solutions are concerned with
improving the flow in the manufacture of goods,
for example, systems for monitoring the con-
sumption of materials; a printing press should 
be capable of sensing when the paper is running
low so that replenishment can take place quickly
and smoothly. Another example is a system that
senses wear and tear of a machine's bearings
and issues a warning when a replacement is
required. 

Our logistics solutions minimise time and
material wastage by ensuring that the right com-
modity is in the right place at the right time. Our
systems control automated warehouses in which
goods are replenished and removed using driver-
less trucks. Other areas include control and sur-
veillance in the processing and power industries.
A dramatic increase can also be seen in the use
of palm computers and wireless networks in pro-
duction. Operators with variable work tasks have
to be able to access accurate, up-to-the-minute
information quickly. With the help of new technol-
ogy which is both reliable and cost-effective, we
have been able to develop completely new wire-
less solutions for our customers. 

Products

In our Products & Customer Support unit we
have also developed new opportunities for our
products in traceability, test and quality.
Products originally designed for electronics and
pharmaceuticals production have a growing
potential in the production of foodstuffs. An
example of this is the system delivered to
Dafgård, one of this year's new customers.
They have bought the Snitcher Food system
which is part of a new series of products offer-
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Prevas Systems

PREVAS SYSTEMS offers state-of-the-art IT solu-

tions for product development – R&D, industrial

systems and support. We combine state-of-the-

art program development, efficient project man-

ager and industrial know-how, making us a com-

plete supplier of products, systems and services. 

NUMBER OF EMPLOYEES:  179 people. 

TURNOVER: for 2002 SEK 140.4 million, approxi-

mately 77 per cent.

SOME OF OUR CUSTOMERS: ABB, Arla, Atlas

Copco, Autoliv, Dafgård, FMV, Ericsson, Haldex,

Nokia, Saab, Sandvik, Scania and Volvo.

MATZ AXELSSON is the Director of the Systems

business unit. Matz has many years' experience

in the IT sector and the demands made within

product development and production. Matz has

many years' experience working as a senior 

executive in international as well as Swedish 

companies.

MATZ 

AXELSSON
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ing traceability solutions developed by Prevas.

Market
Investment in IT solutions to increase efficiency
in production is a long-term trend and many of
our customers are industrial companies with
stable economies. They have succeeded in
maintaining production even during the reces-
sion. We have noticed that some companies are
even investing more in IT when the market is
particularly quiet; they can then focus on more
long-term objectives. Companies consider the
IT content an important factor for success and
several of our customers regard IT as business-
critical. An example of this development is our
partnership agreement with ABB which was
signed in 2002. The agreement involves us
becoming a partner in the integration of sys-
tems and products within the framework for
ABB's Industrial IT concept. The parties will
offer products and solutions that seamlessly
integrate automation and business systems in
one and the same real-time based architecture.
The aim is to optimise the customers' business
processes and provide the opportunity for direct
access to the right information.

The brakes have been applied to the develop-
ment of systems in third generation mobile
telephony and  the Ericsson group's production
units are among our major customers. Despite
the weak telecoms market, our traceability prod-
ucts have developed positively with several cus-
tomers. Ericsson has outsourced a great deal of
its manufacturing, thus providing us with new
international customer contacts for our traceabil-
ity products and we have won several customers
worldwide. 

The Systems business unit could expand
slightly during the second half of 2002. 

Classic industrial companies 
as customers

Many of our customers are classic industrial
companies such as ABB, Atlas Copco, Autoliv,
Ericsson, Nokia, Saab, Sandvik, Scania and
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ing complaints. The aim of this new working
method for Scania was to increase efficiency and
reduce capital tied up in stock. The system is
web-based and centralised, making information
more accessible to everyone. As the system
operates in real-time, stock shortages can be
spotted immediately whereas, previously, they
were detected only after several days had
elapsed. 

Operators communicate with each other by
means of stationary computers, mobile palm
computers, mobile writers and computers
mounted on trucks. The mobile units are con-
nected via a radio-LAN. 

Prevas' consultants scored 9 points on a
scale of 10. Scania took receipt of the system
two months before the appointed acceptance
date.
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FMV (the Swedish Defence Materiel Admin-
istration) is a customer we have had the privi-
lege of assisting since 2000. 

We are working on developing the Swedish
Army's electronic warfare systems in a joint
project with the FOI (The Swedish Defence
Research Agency, previously the FOA). The
commission involves the construction of a
direction finder system and we are actively
involved in the development of the hardware
as well as the software. The commission
includes research work as well as pure devel-
opment. The fact that we have the highest
security classification is an essential condition

Scania AB manufactures trucks and buses. In
the plants in Södertälje and Oskarshamn, kits are
packed for delivery to factories all over the world
where components are assembled to produce
complete vehicles. 

Scania required a more up-to-date support
system, the specifications to include a picking
method and loading of complete packages. 

On 1 February 2002, we received an order to
develop a new system. On 5 August 2002, the
new system was put into production. Apart from
the hardware, we had total responsibility for proj-
ect management, systems engineering, pro-
gramming, installation and the subsequent sup-
port agreement. We have also enhanced the
system, Assist, which was originally delivered by
us. Assist is used by the factory taking receipt of
the goods as support for assembly and process-

>> Prevas' consultants scored 9

points on a scale of 10. The system

was accepted by Scania two months

before the appointed acceptance

date. <<

>> Prevas is also proud and gratified

over the fact that, in December 2002,

we were entrusted with the task of

continuing the development work for

another year. <<

Increased efficiency for automotive-
assembly

Develop systems in the network-
based Swedish armed forces

for meeting our commitment to the FMV effec-
tively. We are also proud and gratified over the
fact that, in December 2002, we were entrust-
ed with the task of continuing the develop-
ment work for another year. This is a large
order which is of major importance to us. 

FMV is now in the process of building up
NBD, the network-based defences. Although
not an isolated occurrence in the Nordic region
it has, understandably, created a great deal of
interest in the rest of the world. Many experts
maintain that the Swedish armed forces are
leading the world in major areas of this field.
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Customer Support is an important operation
within Prevas and highly valued by our cus-
tomers. Organisationally, it lies within the Sys-
tems business unit, but Customer Support
also provide service to customers in Bio-
informatics.

Through customer support, our customers
are provided with high levels of accessibility
and security in the products and solutions we
deliver. The support offered is part of our over-
all approach, based on the premise that the
customer must be free to focus on his or her
core business. At the procurement stage, we
discuss the needs, requirements and wishes
of the customer. Once these have been estab-
lished, the customer receives the products
and solutions which meet exactly the demands
of the operation. The circle is closed when
Customer Support guarantees the cus-
tomer's production with support adapted to
meet his or her needs. 

Customer Support consolidates our long-
term relationships with customers, thereby
generating new development projects. 

We have a wide range of support services
which allow the customer to make contact
quickly and easily with a support engineer.
Services for operating responsibility and prod-

uct administration can also be included in the
support agreement.  

When developing a support solution we
take into consideration the impact a stoppage
would have on, for example, a production-
critical operation, the consequences of which
would be different from those of a develop-
ment-intensive company where time-to-mar-
ket is the critical factor. Our approach to sup-
port involves preventing as well as solving
problems in order to guarantee as far as pos-
sible the operational reliability of the cus-
tomer's system.

Customers choose between various levels
of support depending on their system require-
ments and access needs. Customers with
operating-critical environments can select
twenty-four hour support. The customer is
guaranteed a response from a support engi-
neer who is thoroughly familiar with the cus-
tomer's system within an hour of their tele-
phoning. Other customers can choose support
with service during office hours where a
response time of four hours is usually sufficient.

Telephone support is, of course, included
in all support services. Support can be provid-
ed quickly and efficiently by simply connecting
us with the customer's system thereby allow-
ing assistance to be given to the customer “on
site” from our support centre. The more
advanced support services also include fol-
low-up meetings several times a year. On site
with the customer, we can then discuss the
application of the system and follow up any
questions and problems arising since the pre-
vious meeting.
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Prevas Customer Support

>> The support offered is part of our overall

approach, based on the premise that the

customer must be free to focus on his or her

core business.<<

PREVAS CUSTOMER SUPPORT offers a wide

range of different support services, including

services for operating responsibility and prod-

uct administration. Customers choose between

various levels of support depending on their

system requirements and access needs.

SOME OF OUR CUSTOMERS: Amersham

Biosciences, Arla, AstraZeneca, Ericsson,

Findus, Flextronics, Pharmacia Diagnostics,

Sanmina-SCI.

JOHAN SKOGSTRÖM is the Director of Prevas

Customer Support. Johan is experienced in

working with customers with production-critical

systems and packaging solutions that ensure a

high degree of accessibility to a system.

JOHAN

SKOGSTRÖM
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An important part of any organisation, partic-
ularly service companies, is the corporate
culture that guides and controls our actions
and the decisions we make in our daily work-
ing lives. At Prevas, we summarise our cul-
ture in five core values: profitability, technical
exellence, empowerment, family values and
quality.

Profitability provides security

A profitable organisation is an essential pre-
requisite for secure and interesting employ-
ment. This creates opportunities for both the
individual and the company to develop. We
achieve profitability by a professional, sales-
focused and cost-conscious behaviour.

Technical exellence
driven by curiosity

Our aim is to be the leading company in the
areas in which we operate. This means that
we often conduct development projects in the
technical front line, while striving for an organ-
ised development of competence. Curiosity in
new technologies and solutions is an impor-
tant part of our everyday lives. Through study
and many years' experience, our employees
have a high degree of knowledge and experi-
ence in their particular areas of activity. 

Empowerment – 
employees at the centre

As far as we are concerned, empowerment is
all about having a responsible attitude and
approach to our day-to-day work. We strive
to ensure that all work tasks are completed at
the appointed time, with the right content and
at a high quality. 

Empowerment also means giving employ-
ees the opportunity to make the decisions
required in their work without being hindered
by long decision-making processes or com-
plex administration. 

Finally, we feel that empowerment should

involve all employees inspiring each other and
acting as mentors and “power-givers” to their
colleagues. 

Family values

It should be possible for our employees to com-
bine their family and working lives in a natural
way. In practice, this means, for example, that
over-time is the exception. We also try to offer
positions and projects adapted to the individual.
To avoid the problem of stress and burn-out, we
strive to create a positive sense of community,
both at work and in employees' leisure time. It
goes without saying, of course, that we treat all
our employees equally, regardless of sex, religion
or ethnic background.

Tough goals guarantee quality

Prevas is characterised by highly satisfied cus-
tomers. Our ability to deliver projects on time,
at the right quality and at a fixed price has
inspired enormous confidence in our cus-
tomers. Our recipe for achieving this is a prag-
matic project model adhered to by everyone:
order and clarity in the realisation of each proj-
ect and businesslike behaviour with the cus-
tomer. With tough goals that include 90 per
cent of our projects being delivered on time
and guarantee costs falling below 2 per cent of
development costs, quality work must form a
natural part of our daily activities.

The Prevas culture 
in our daily work

By carrying out most of a commission in our own
offices, the “we” feeling is strengthened and the
Prevas culture intensified. 

Opportunities are provided for all employees
to take part in a variety of leisure activities, includ-
ing football, skiing, floor ball and skating. 

Our ambition is to increase the proportion of
female employees in the company. At the end of
2002, women made up 18 per cent of the work-
force and, in our equal opportunities plan, we
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emphasised the fact that employees must be
supported to help combine parenthood and
work. 

New employees are given the opportunity to
get to know the whole of the Prevas manage-
ment team on special introductory days and,
during 2002, events of this kind were arranged
for a total of 24 new employees.

In a special questionnaire, employees are giv-
en the opportunity to answer questions con-
cerning their experience of the basic values in
their daily work. In this way we can gauge our
success in achieving those values and how it
changes over time. We can also see how we can
further improve the well-being of our employees
and their approach to quality. Various joint own-
ership programmes have been launched with
the aim of creating long-term motivation and all
personnel are offered employee share options.

In 2002, Prevas had an average of 235
employees, with an average age of 36 years.
Employee turnover was 12.7 per cent, excluding
employees who were given notice of termination
of employment.
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P R E VA S  M E D A R B E TA R E

>> By carrying out most of a commis-

sion in our own offices, the “we” feeling

is strengthened and the Prevas culture

intensified. <<

COMPETENCE PROFILE

8% Other education

2% Ph D.s in 
Technical Engineering

44% Ms Engineering

46% Other Academic background
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The figures in the following section are in SEK million expressed to one decimal point. The actual calculations were, however, carried

out with higher precision, which may result in certain tables and ratios appearing not to add up.
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Five year summary

SUMMARY PROFIT AND LOSS ACCOUNTS, SEK MILLION 2002 2001 2000 1999 1998

Net sales 184.9 234.1 237.5 232.7 193.6

Operating expenses –190.1 –231.1 –209.8 –214.6 –165.6

Depreciation tangible assets –4.6 –4.9 –3.3 –4.6 –3.6
Profit/loss before goodwill and items affecting comparability –9.8 –1.9 24.5 13.5 24.5

Goodwill amortisation –1.9 –4.9 –5.7 –6.5 –3.3

Goodwill write-down – –20.3 – – –

Items affecting comparability Prevas Engineering* – – –3.5 – –

Items affecting comparability other** – –2.0 1.3 – –1.8
Operating profit/loss –11.7 –29.1 16.6 7.0 19.3

Net financial income/expense 0.6 0.2 –0.7 –1.0 3.9

Profit/loss after financial items –11.1 –28.9 15.9 5.9 23.2

Items affecting comparability Prevas Engineering *** – – –4.1 – –

Tax 2.1 1.4 –6.3 –3.6 –7.3

Net profit/loss for the year –9.0 –27.6 5.5 2.3 15.9

* For 2000, the capital gain/loss and the operating profit/loss up to the transfer of Prevas Engineering are reported as an item affecting comparability.
** For 2001, this relates to expenses for employees given notice of termination of employment due to a shortage of work. For 2000, this relates to a SEK 6.0 million refund of allocated pension funds
from SPP, as well as the costs of special marketing initiatives and restructuring expenses of SEK 3.7 million. The expenditure for 1998 relates to accrued expenses of Prevas' stock exchange listing.
*** Relates to a provision for tax on the operating profit arising as a result of the sale of the operations of Prevas Engineering.

SUMMARY BALANCE SHEETS,  SEK MILLION 2002 2001 2000 1999 1998

Fixed assets excluding goodwill 30.2 33.4 33.3 43.0 40.6

Goodwill 13.4 10.6 35.8 55.0 61.4

Other current assets 41.9 50.7 62.0 58.9 70.9

Liquid assets incl. short-term investments 5.9 4.1 18.9 8.0 9.6
Total assets 91.4 98.8 150.1 164.9 182.5

Equity 53.0 58.8 90.2 82.2 87.4

Provisions 8.6 10.9 11.1 20.0 17.4

Interest-bearing liabilities 0.0 0.0 12.0 30.2 39.0

Non interest-bearing liabilities 29.8 29.1 36.8 32.6 38.7
Total equity, provisions and liabilities 91.4 98.8 150.1 164.9 182.5
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KEY FINANCIAL RATIOS 2002 2001 2000 1999 1998

MARGINS

Gross margin, % * –2.8 1.3 11.7 7.8 14.5

Margin before goodwill amortisation and items affecting comparability, % * –5.3 –0.8 9.9 5.8 12.6

Margin after goodwill amortisation and items affecting comparability, % * –6.3 –12.4 7.0 3.0 10.9

Profit margin, % * –6.0 –12.4 6.7 2.6 12.9

RETURN

Return on operating capital excl. goodwill, % –30.1 –63.7 34.2 13.3 61.0

Return on operating capital incl. goodwill, % –23.0 –42.2 15.0 6.3 31.0

Return on capital employed, % –16.8 –33.9 15.4 5.2 28.1

Return on equity, % –19.9 –37.0 6.3 2.7 26.2

CAPITAL STRUCTURE

Operating capital excl. goodwill, SEK million 33.7 44.0 47.5 49.4 55.4

Operating capital incl. goodwill, SEK million 47.1 54.7 83.3 104.3 116.8

Capital employed, SEK million 61.7 69.6 102.2 112.4 126.4

Equity, SEK million 53.0 58.8 90.2 82.2 87.4

Net interest-bearing liabilities, SEK million –5.9 –4.1 –6.9 22.1 29.4

Net debt/equity ratio –0.11 –0.07 –0.08 0.3 0.3

Equity/assets ratio, % 58.0 59.5 60.1 49.8 47.9

Percentage of risk-bearing capital, % 67.5 70.0 67.0 56.0 54.0

CASH FLOW AND LIQUIDITY

Cash flow before investments, SEK million 5.8 6.0 24.9 23.9 2.8

Liquid assets, SEK million 5.9 4.1 18.9 8.0 9.6

EMPLOYEES

Average number of employees 235 288 256 261 200

Turnover per employee, SEK thousand 787 813 928 892 968

PER SHARE DATA

Average number of shares, thousand 7,626 7,574 7,574 7,574 7,329

Number of shares at year-end 7,783 7,574 7,574 7,574 7,329

Number of shares at year-end including full subscription of issued options 8,475 8,266 7,766 7,574 7,329

Earnings per share after tax, SEK –1.19 –3.64 0.72 0.30 2.17

Earnings per share after tax, SEK including options ** –1.09 –3.33 0.72 0.30 2.17

Equity per share 6.81 7.76 11.91 10.85 11.55

Equity per share including options ** 7.31 11.18 11.91 10.85 11.55

Definitions of key ratios can be found on page 38.

** The calculations for key ratios do not include options (192,700) with strike price of SEK 194.

Key financial ratios

Key ratios for 1998 marked with * have been calculated excl. stock exchange listing costs.
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AstraZeneca, Atlas Copco, ICA, Scania,
Volvo Cars and others.

� In June, a framework agreement was signed
with AstraZeneca and, in October, a co-
operation agreement within the framework
for the Industrial IT concept with ABB.
Prevas has also signed an agreement con-
cerning outsourcing of product development
for Nokia.

Tender outcome

Prevas has a stable customer base and a very
high level of repeat business. During the year,
84 per cent (90) of orders went to Prevas and
16 per cent (10) to a competitor.

Capacity utilisation
The degree of capacity utilisation, that is to say,
measured solely on consultants, amounted to
73 per cent (75) during the year.

As a result of the market situation, the invoic-
ing rate fell to 58 per cent (60) for the whole year.
The invoicing rate – which is one of Prevas' inter-
nal measurements for gauging efficiency – is
measured as the number of hours invoiced by
the total number of hours worked in the compa-
ny. All employees, including management and
administration, are included in the measurement.

Turnover calculated on the average number
of employees totalled SEK 787 thousand (SEK
813 thousand).

Assignment distribution
During the year, 33 per cent (28) of assignments
were charged on a fixed-price basis and 67 per
cent (72) on a time basis.

Employees
The number of employees was 237 (251) at the
year-end, a 6 per cent decrease. During the
year, 37 employees joined the company.
During the year, staff turnover was 13 per cent.
The average number of employees was 235
(288), an 18 per cent decrease. The percentage

of female employees was 18 per cent (20) at the
year-end.

Developments in Prevas' 
business units

During the year, turnover in Prevas Systems
totalled SEK 140.4 million (SEK 165.5 million, of
which Industry SEK 116.6 million and Telecom
SEK 48.9 million), a 15 per cent decrease. This
decrease in turnover is wholly attributable to the
decline in the former telecoms operation, while
other parts of Prevas Systems showed growth
during 2002. During the year, the profitability of
Prevas Systems improved.

Turnover for the year in Bioinformatics
totalled SEK 41.3 million (SEK 62.2 million), a 33
per cent decrease. The profitability of the busi-
ness unit deteriorated during the year.

Turnover and profit
During the year, turnover fell by 21 per cent to
SEK 184.9 million (SEK 234.1 million). The num-
ber of working days totalled 250 (250).
Operating loss after amortisation and write-
down of goodwill and items affecting compara-
bility was SEK –11.7 million (SEK –29.1 million).
The operating margin was SEK –6.3 per cent
(SEK –12.4 per cent).

Depreciation totalled SEK 6.5 million (SEK 9.8
million) of which SEK 1.9 million (SEK 4.9 million)
related to goodwill amortisation. Net financial
income amounted to SEK 0.6 million (SEK 0.2
million). Profit after financial items was SEK –11.1
million (SEK –28.9 million), representing a profit
margin of –6.0 per cent (–12.4).

Net loss was SEK –9.0 million (SEK –27.6 mil-
lion). Earnings per share were SEK –1.18 (SEK
–3.64). Net tax revenue for the year is the result of
withdrawals from reserves.

The profit was charged with restructuring
expenses of SEK 6.4 million for staff reductions
and the move to more cost-efficient premises in
Stockholm.

The Board of Directors and the Chief  Executive
Officer of Prevas AB (publ), corporate identity
number 556252-1384, hereby submit the
annual accounts and the consolidated
accounts for the operations of the parent
company and the Group for the year ended
31 December 2002.

Group structure
The parent company Prevas AB conducts on IT
consultancy operations in the Prevas Bioinfor-
matics and Prevas Systems business units.
Operations are carried on in Gävle, Gothen-
burg, Karlstad, Linköping, Lund, Stockholm,
Uppsala and Västerås. A wholly-owned sub-
sidiary, Prevas Bioinformatics A/S, runs opera-
tions in Copenhagen. Through a subsidiary,
two industrial properties are also leased to
ABB. The properties are up for sale.

Important events in 2002
� As a consequence of the market situation,

during the first quarter of the year, the action
programme launched in 2001 with the aim of
reducing costs was completed. As a result of
the programme, the number of employees
was reduced by 18 during the first quarter.

� In April, the company's employee share
option programme 2001 was replaced with
a similar programme directed at all Prevas
employees.

� From 1 July, Prevas' three business areas
were replaced with two operational business
units: Prevas Bioinformatics and Prevas
Systems.

� On 1 September, Anders Englund took up
his new post as CEO of Prevas.

� In October, International Consulting &
Engineering Sweden AB was acquired by
the company. The acquisition provided
Prevas with additional customers in the
defence and automotive industries as well
as complementary competence.

� Major orders were taken from ABB,

22
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Financial position
Group equity totalled SEK 53.0 million (SEK
58.8 million) at year-end, representing an equi-
ty/ assets ratio of 58 per cent (60). The return
on equity was –19.9 per cent (–37.0). At year-
end, liquid assets totalled SEK 5.9 million (SEK
4.1 million). Despite the poor results for the
year, positive operating cash flow of SEK 2.8
million (SEK 1.0 million) was reported. 

Investments
Group investments for the year totalled SEK 6.3
million (SEK 4.9 million). Of these investments,
SEK 0.9 million related to ordinary activities and
were for machinery and equipment, and SEK
5.4 million related to the acquisition of busi-
ness operations.

Work of the Board
During the financial year 2002, ten minuted
board meetings were held. The Board works
in accordance with rules of procedure, regu-
lating the Board's duties, number of ordinary
board meetings, and the obligatory matters to
be dealt with at these meetings. A special
instruction regulates the division of duties
between the Board and the Chief Executive
Officer.  

The Board has also laid down an instruc-
tion for financial reporting. The company's
auditors shall report on the audit carried out
and give an opinion on the internal control
annually.

The Board appoints a nomination commit-
tee before the Annual General Meeting.

Before the Annual General Meeting in 2003,
this consisted of Jan Karlsson (Läns-
försäkringar Bergslagen, external), Claes
Dinkelspiel and Göran Lundin. 

In addition, in 2002, the Board appointed a
compensation committee with the task of
authorising and monitoring the incentive sys-
tem within the company. The committee con-
sists of Torbjörn Ek, Bernt Ericson and Göran
Lundin, and has been commissioned by the
Board to review and authorise the salary and
remuneration of the CEO and other members
of the management team. Jonas Wiström
resigned from the Board of Directors at the
same time that he left his post as CEO on 1
September. At the same time, Anders Englund
was co-opted as a member of the Board.

PROFIT AND LOSS ACCOUNTS PER QUARTER, SEK THOUSAND 2002 2002 2002 2002 2001 2001 2001 2001

Q4 Q3 Q2 Q1 Q4 Q3 Q2 Q1

Net sales 47,985 36,318 52,954 47,607 51,151 53,870 61,057 67,973

Raw materials and consumables –808 –412 –1,262 –316 –596 –148 –269 –1,913

Other external expenses –10,040 –7,373 –7,502 –11,737 –11,775 –9,535 –14,811 –11,119

Staff costs –41,687 –29,831 –37,127 –41,997 –43,839 –40,628 –48,936 –47,524

Depreciation tangible assets –1,203 –1,122 –1,079 –1,169 –1,265 –1,226 –1,238 –1,175

Profit/loss before goodwill (GW) and 

items affecting comparability (I.A.C.) –5,753 –2,420 5,984 –7,612 –6,324 2,333 –4,197 6,242

Goodwill amortisation –562 –445 –445 –445 –1,220 –1,221 –1,219 –1,220

Goodwill write-down – – – – –20,300 – – –

Items affecting comparability – – – – –2,010 – – –

Operating profit/loss –6,315 –2,865 5,539 –8,057 –29,854 1,112 –5,416 5,022

Net financial income/expense 92 286 121 58 150 59 –6 –5

Profit/loss after financial items –6,223 –2,579 5,660 –7,999 –29,704 1,171 –5,422 5,017

Margin before GW and I.A.C. –12.0% –6.7% 11.3% –16.0% –12.4% 4.3% –6.9% 9.2%

Margin after GW and I.A.C. –13.2% –7.9% 10.5% –16.9% –58.4% 2.1% –8.9% 7.4%

Profit margin –13.0% –7.1% 10.7% –16.8% –58.1% 2.2% –8.9% 7.4%
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PROPOSAL TO DEAL WITH THE COMPANY'S DEFICIT

The parent company's accumulated deficit totals:

Loss brought forward SEK –12,459 thousand

Net loss for the year SEK –4,699 thousand

Total SEK –17,158 thousand

The Board and Chief Executive Officer propose that the share

premium reserve be reduced by an amount corresponding to

the accumulated deficit of SEK 17,158 thousand. No transfer

to restricted reserves in subsidiaries of Prevas AB is proposed.

The profit and loss accounts, balance sheets, cash flow state-

ments and appurtenant notes are reported on pages 25–34.

Stockholm, 7 February 2003

Göran Lundin, Chairman

Claes Dinkelspiel

Torbjörn Ek

Bernt Ericson

Lisbeth Gustafsson

Erik Hallberg

Mathias Uhlén

Stieg Westin

Anders Hallqvist, Staff Representative

Sverker Nilsson, Staff Representative

Future prospects
Developments in the market for IT support for
Life Science is principally being driven by the
need for quicker and more cost-effective
development of new pharmaceuticals, chiefly
through more efficient processing of increas-
ingly large volumes of data. In the long term,
therefore, this is an extremely attractive mar-
ket in which Prevas maintained its position
during a year when it was affected negatively
by more short-term factors. The company is
of the opinion that the market situation will not
change significantly in 2003. However, Prevas
Bioinformatics foresees good opportunities
for growth through a continued goal-oriented
refocusing on research and development in
major pharmaceuticals companies, among

other things through the framework agree-
ment signed with AstraZeneca in 2002, and
through access to interesting software prod-
ucts. 

The full orderbook at year-end gives Prevas
Systems a degree of optimism on the eve of
2003, despite the fact that there has still been no
clear indication of a change in the overall mar-
ket. The company is of the opinion that the man-
ufacturing industries will remain stable in 2003,
with a degree of growth in specific sectors.
Prevas Systems' strong position in product
development and industrial systems offers a
good starting position for growth.

All in all, the support market is expected to
remain stable. In the electronics sector, the
number of commissions will probably fall due in

part to the state of the market while the pharma-
ceuticals and foodstuffs sectors as well as
materials handling customers have good poten-
tial for growth. 

For Prevas, these trends mean that we can
expect to continue to take market share in both
Bioinformatics and Systems. There will be a
small degree of growth in Bioinformatics and, in
Systems, growth will pick up speed in 2003. In
other words, Prevas will continue to improve at a
better rate than the market average. Any acqui-
sitions will, of course, result in increased growth.
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Profit and loss account

OPERATING INCOME, SEK THOUSAND NOTE

NET SALES 1 184,864 234,051 177,694 230,819

Raw materials and consumables –2,798 –2,926 –2,780 –2,926

Other external expenses 20 –36,652 –47,240 –37,270 –46,741

Staff costs 3 –150,642 –180,927 –143,736 –180,730

Depreciation tangible assets –4,573 –4,904 –3,360 –3,745
Total expenses excl. goodwill and items affecting comparability –194,665 –235,997 –187,146 –234,142

Profit/loss before goodwill (GW) and items affecting comparability (I.A.C.) –9,801 –1,946 –9,452 –3,323

Goodwill amortisation –1,897 –4,880 –238 –238

Goodwill write-down – –20,300 – –

Items affecting comparability 4 – –2,010 – –2,010
Total operating expenses –196,562 –263,187 –187,384 –236,390

Operating profit/loss –11,698 –29,136 –9,690 –5,571

PROFIT/LOSS FROM FINANCIAL INVESTMENTS

Profit from participations in group companies 5 –2,493 –25,234

Interest income and similar profit/loss items 639 684 553 367

Interest expenses –82 –486 –26 –336

Total financial items 557 198 –1,966 –25,203

Profit/loss after financial items –11,141 –28,938 –11,656 –30,774

Appropriations 6,257 1,861

Profit/loss before tax –11,141 –28,938 –5,399 –28,913

Tax on profit for the year 6 2,102 1,353 700 –

Net profit/loss for the year –9,039 –27,585 –4,699 –28,913

Margin before GW and I.A.C. –5.3% –0.8% –5.3% –1.4%

Margin after GW and I.A.C. –6.3% –12.4% –5.5% –2.4%

Profit margin –6.0% –12.4% –6.6% –13.3%

Earnings per share after tax, SEK –1.19 –3.64

Earnings per share after tax, SEK including options –1.11 –3.38

Equity per share, SEK 6.81 7.76

Equity per share, SEK including options 6.35 7.22

G r o u p P a r e n t  C o m p a n y

2002 2001 2002 2001



Prevas Annual Report 200226

BALANCE SHEET

Balance sheet

ASSETS,  SEK THOUSAND NOTE 2002 2001 2002 2001

FIXED ASSETS

INTANGIBLE ASSETS

Goodwill 7 13,420 10,649 1,426 1,664
Total 13,420 10,649 1,426 1,664

TANGIBLE ASSETS

Equipment, tools and fixtures and fittings 8 8,184 10,434 7,709 10,272

Buildings and land 9 21,708 22,816 – –
Total 29,892 33,250 7,709 10,272

FINANCIAL ASSETS

Participations in group companies 10 49,291 44,234

Other long-term receivables 11 321 100 100 100
Total 321 100 49,391 44,334

Total fixed assets 43,633 43,999 58,526 56,270

CURRENT ASSETS

CURRENT RECEIVABLES

Trade debtors 30,772 33,513 28,823 32,957

Receivables from group companies 6,638 6,369

Other receivables 1,427 2,001 243 1,078

Prepaid expenses and accrued income 12 9,694 15,143 8,498 14,973
Total current receivables 41,893 50,657 44,202 55,377

Cash and bank balances 13 5,912 4,136 4,973 3,938
Total 5,912 4,136 4,973 3,938

Total current assets 47,805 54,793 49,175 59,315

TOTAL ASSETS 91,438 98,792 107,701 115,585

G r o u p P a r e n t  C o m p a n y
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Balance sheet

EQUITY,  PROVISIONS AND LIABILITIES,  SEK THOUSAND NOTE 2002 2001 2002 2001

2001

EQUITY 14

RESTRICTED EQUITY

Share capital 19,456 18,934 19,456 18,934

Share premium reserve 40,629 37,912 37,929 35,212

Other restricted reserves 16,322 20,175 3,507 3,507
Total 76,407 77,021 60,892 57,653

NON-RESTRICTED EQUITY

Profit/loss brought forward –14,330 9,362 –12,459 14,654

Net profit/loss for the year –9,039 –27,585 –4,699 –28,913
Total –23,369 –18,223 –17,158 –14,259

Total equity 53,038 58,798 43,734 43,394

Untaxed reserves 15 17,271 23,528

PROVISIONS 16

Provisions for taxation 8,128 10,101 – –

Other provisions 521 751 520 751
Total 8,649 10,852 520 751

CURRENT L IABIL IT IES

Trade creditors 5,493 8,538 5,367 8,317

Liabilities to group companies 20,792 19,599

Other liabilities 7,743 7,399 6,328 7,115

Accrued expenses and deferred income 17 16,515 13,205 13,689 12,881
Total current liabilities 29,751 29,142 46,176 47,912

TOTAL EQUITY AND LIABILITIES 91,438 98,792 107,701 115,585

Pledged assets 18 83,415 83,010 57,612 57,665

Contingent liabilities 18 2,536 4,219 2,442 4,219

G r o u p P a r e n t  C o m p a n y
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Cash flow statement

ORDINARY ACTIVITIES,  SEK THOUSAND NOTE 2002 2001 2002 2001

Operating profit/loss –11,698 –29,136 –9,690 –5,571

Depreciation and write-down 6,470 30,084 3,598 3,983

Provisions etc. –190 30 –230 30

Net financial income/expense 557 198 527 31

Tax repaid/paid 748 –6,612 803 –8,879
Cash flow from ordinary activities before changes in working capital –4,113 –5,436 –4,992 –10,406

CHANGE IN WORKING CAPITAL

Change in current receivables 12,560 13,246 9,446 13,153

Change in current liabilities –2,580 –1,853 –1,736 1,724
Cash flow from ordinary activities 5,867 5,957 2,718 4,471

INVESTMENT ACTIV IT IES

Investment in subsidiaries 19 –2,161 – –3,386 –

Acquisition of tangible assets –1,391 –5,467 –1,133 –5,426

Sale of tangible assets 478 542 336 541
Cash flow from investment activities –3,074 –4,925 –4,183 –4,885

FINANCING ACTIV IT IES

Amortisation –1,017 –12,000 – –12,000

Dividend paid – –3,787 – –3,787

Group contributions received 2,500 2,664
Cash flow from financing activities –1,017 –15,787 2,500 –13,123

Net cash flow for the year 1,776 –14,755 1,035 –13,537

Liquid assets on 1 January 2002 4,136 18,891 3,938 17,475

Liquid assets on 31 December 2002 5,912 4,136 4,973 3,938
Change 1,776 –14,755 1,035 –13,537

G r o u p P a r e n t  C o m p a n y
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Accounting policies

Notes to the accounts,
Accounting policies
The annual accounts have been prepared in
accordance with the provisions of the Annual
Accounts Act (ÅRL 1995:1544) and the rec-
ommendations of the Swedish Financial
Accounting Standards Council.

Consolidated accounts
The consolidated accounts comprise Prevas
AB and subsidiaries. The consolidated
accounts have been prepared in accordance
with the Swedish Financial Accounting
Standards Council's recommendation RR
1:00 on consolidated accounts. The consoli-
dated accounts have been prepared in accor-
dance with the acquisition accounting
method, which means that the assets and lia-
bilities of subsidiaries acquired are shown at
their market value, as per an acquisition analy-
sis drawn up.

If the acquisition value of shares in a sub-
sidiary exceeds the estimated market value of
the company's net assets as per the acquisi-
tion analysis, the difference amounts to group
goodwill, which is written off over an estimated
life. Only profits arising after the acquisition
date are included in consolidated equity. 

The foreign subsidiary's balance sheet is
translated at the closing day rate, and the prof-
it and loss account is translated at the average
rate for the year. Translation differences arising
are posted directly to consolidated equity. 

Successive profit/loss 
recognition
Successive profit/loss recognition is applied to
both assignments on a time basis, and fixed-
price assignments. Profit arises at the rate the
assignment is carried out.

This accounting principle means, in the
case of fixed-price assignments that the com-
pleted proportion of total income for work car-
ried out and purchases made is accounted for

as turnover. The completed proportion less
advance payments received is accounted for
as accrued income. A basic condition for
successive profit/loss recognition is that the
amount of income and costs relating to the
assignment can be reliably determined, as
well as the proportion completed.

In the case of assignments not covering
their costs, full provision for the loss is made
as soon as it is anticipated.

Tangible assets
Tangible assets, consisting mainly of
machinery, equipment and properties, are
accounted for at the acquisition value after
deducting accumulated depreciation.

Depreciation according to plan
Depreciation according to plan is based on
the acquisition values and the estimated life
of the assets. Depreciation according to plan
is allowed for at the following rates:
• Equipment 20%
• Machinery 20%
• Computer hardware 20%
• Buildings 4%
• Goodwill 10%

All purchases of software, licences and
components for the maintenance and oper-
ation of the Group's networks are regarded
as short-term equipment with a life of less
than 3 years, and these investments are
therefore written off at the time of acquisi-
tion.

Goodwill relating to subsidiaries and busi-
nesses acquired is accounted for as a fixed
asset and amortised systematically over the
estimated period of use. The estimated peri-
od of use in excess of five years is motivated
by the fact that acquisitions made have a
long-term strategic value. 

Write-down occurs if the recovery value is
less than the book value. 

Leased assets
The Group has leasing agreements on certain
company cars and computers. All leasing
agreements have been classified as opera-
tional, which means that no asset or corre-
sponding liability is shown in the balance
sheet.

Receivables
Receivables are shown at the amounts at
which they are expected to be received on a
case-by-case basis.

Other assets, liabilities and 
provisions
These items are accounted for at the acquisi-
tion values, with the exception of items in for-
eign currencies, which are accounted for at
the rates in force on the balance sheet date.

Taxes
Recommendation RR 9 on income tax of the
Swedish Financial Accounting Standards
Council is applied. Total tax consists of cur-
rent tax and deferred tax.

Current tax is tax which must be paid or
received for the current year. This also
includes adjustments of current tax attributa-
ble to previous periods. Deferred tax is calcu-
lated according to the balance sheet method
based on temporary differences between
reported and written-down values of assets
and liabilities. The sums are calculated on the
basis of how the temporary differences are
expected to be balanced and with the appli-
cation of the tax rates and tax provisions
which are decreed or announced as at the
balance sheet date. Temporary differences
are not taken into account in goodwill on 
consolidation. Untaxed reserves including
deferred tax liability are shown in legal person,
while untaxed reserves are divided between
deferred tax liability and restricted equity in
the consolidated accounts. 
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G r o u p P a r e n t  C o m p a n y

NOTE 1 NET SALES 2002 2001 2002 2001

IT consultancy 181,632 230,895 177,694 230,819

Other activities 3,232 3,156 – –
Total 184,864 234,051 177,694 230,819

Distributed by geographical market 

Sweden 173,486 221,424 167,673 218,268

Abroad 11,378 12,627 10,021 12,551
Total 184,864 234,051 177,694 230,819

G r o u p P a r e n t  C o m p a n y

NOTE 2 AVERAGE NUMBER OF EMPLOYEES 2002 2001 2002 2001

Women 45 60 45 60

Men 190 228 182 227
Total 235 288 227 287

DISTRIBUTED BY LOCATION 

Västerås  62 68 62 68

Linköping  40 38 37 38

Uppsala  39 43 39 43

Karlstad 32 34 32 34

Gothenburg  25 46 24 46

Stockholm 15 38 15 38

Copenhagen 4 1

Towns with less than 20 employees 18 20 18 20
Total  235 288 227 287

G r o u p P a r e n t  C o m p a n y

NOTE 3 SALARIES,  OTHER REMUNERATION AND PAYROLL OVERHEADS 2002 2001 2002 2001

Salaries and other remuneration 99,538 118,429 93,785 118,247

Payroll overheads incl. pensions 46,426 55,553 45,414 55,553

- of which pension costs 12,047 13,807 11,887 13,807

SALARIES AND OTHER REMUNERATION DISTRIBUTED BETWEEN BOARD, CEO AND OTHERS

Board and CEO 2,120 2,155 2,120 2,155

Other employees 97,418 116,274 91,665 116,092
Total 99,538 118,429 93,785 118,247

Total fees of SEK 280 thousand (SEK 320 thousand) were paid to the Board of the parent company. Fees are distributed equally between the Board's non-executive directors. Chairman of the Board,

Göran Lundin, solely receives a salary of SEK 35 thousand per month. The salary paid to the CEO of the company amounts to SEK 1,396 thousand for the whole year, of which salary paid to CEO Anders

Englund for the last four months of the year totalled SEK 393 thousand. SEK 311 thousand (SEK 319 thousand) of the parent company's pension costs relate to the Board and CEO. Of the employee share

options issued during the year, 51,600 were allocated to the company's management body. Of these, 10,000 were allocated to the CEO. The CEO has a period of notice of 12 months if employment is

terminated by the company and of 6 months if terminated at his own request. The CEO has a standard pension solution as per the supplementary pensions for salaried employees plan. 

Staff costs include restructuring expenses of SEK 4,947 thousand for employees given notice of termination of employment.
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NOTE 4 ITEMS AFFECTING COMPARABILITY 2002 2001 2002 2001

Costs connected with notices of termination – –2,010 – –2,010
Total 0 –2,010 0 –2,010

M o d e r b o l a g e t

NOTE 5 PROFIT FROM PARTICIPATIONS IN GROUP COMPANIES 2002 2001

Dividend from shares in subsidiaries – 925

Write-down of shares in subsidiaries –2,493 –28,823

Group contribution received – 2,664
Total –2,493 –25,234

G r o u p P a r e n t  C o m p a n y

NOTE 6 TAXES 2002 2001 2002 2001

Tax expense for the period –6 –13 – –

Adjustment of tax relating to previous year – 590 – –
Current tax –6 577 – –

Tax relating to group contribution received 700 –

Deferred tax 2,108 776 – –
Total 2,102 1,353 700 –

Deferred tax on changes in deficit deductions amounted to SEK 221 thousand (SEK 0 thousand) and on changes in other temporary differences to SEK 1,887 thousand (SEK 776 thousand). 

Deferred tax claims attributed to deficit deductions are reported to the extent that it is likely that the sum will be utilised against future taxable profit. As at 31 December 2002, the group had 

deductions for loss amounting to SEK 1,837 thousand that were not taken into consideration when calculating deferred tax claims.

RECONCILIATION OF EFFECTIVE TAX

Profit/loss before tax –11,141 –28,938 –4,174 –28,913

Tax as per tax rate for parent company 3,119 8,102 1,169 8,095

Amortisation of goodwill on consolidation –465 –6,984

Write-down of shares in subsidiaries –355 –8,070

Other non-deductible expenses –133 –325 –121 –284

Non-taxable income 13 59 7 259

Increase in deficit deduction without corresponding activation of deferred tax –479 –89

Effect of different tax rate in Denmark 47 –

Tax relating to previous year – 590
Net tax 2,102 1,353 700 0

Specification of deferred tax liabilities and tax claims

DEFERRED TAX LIABILITIES

Tax allocation reserves 4,817 6,534

Tangible assets 3,310 3,567
Total 8,127 10,101

DEFERRED TAX CLAIMS

Deficit deductions 221 –
Total 221 0
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NOTE 10   PARTICIPATIONS IN GROUP COMPANIES 2002 2001 2002 2001

Opening balance 44,234 72,398

Write-down of shares in subsidiaries –2,493 –28,823

Acquisition of/subscription for new shares 7,550 659
Book value on 31 December 2002 49,291 44,23

An infusion of capital totalling SEK 1,225 thousand was made in 2002 to Prevas Bioinformatics A/S, after which the holding was written off by a corresponding amount. 

Percentage 
Corporate Identity no. of share No. of shares Book value

Prevas Bioinformatics A/S 261 80 287 100% 5,000 659

Trinova Software Systems AB 556376-3910 100% 8,000 10,706

Prevas Engineering AB 556380-1132 100% 5,000 3,824

Prevas Inhold AB 556350-5758 100% 5,000 20,882

Prevas Fastighets i Västerås AB 556238-7331 100% 1,000 7,200

Pharmaline AB 556266-3210 100% 3,000 620

International Consultancy and Engineering Sweden AB 556594-2967 100% 1,000 5,400
Total 49,291

G r o u p P a r e n t  C o m p a n y

NOTE 7 GOODWILL 2002 2001 2002 2001

Opening acquisition value 48,795 48,795 2,380 2,380

Purchases/investments 4,668 – – –
Closing acquisition value 53,463 48,795 2,380 2,380

Opening amortisation –38,146 –12,967 –716 –478

Disposals/write-downs – –20,300 – –

Amortisation for the year –1,897 –4,880 –238 –238
Accumulated amortisation –40,043 –38,146 –954 –716

Book value 13,420 10,649 1,426 1,664

G r o u p P a r e n t  C o m p a n y

NOTE 8 EQUIPMENT, TOOLS AND FIXTURES AND FITTINGS 2002 2001 2002 2001

2002 2001 2002 2001

Opening acquisition value 21,384 26,905 18,937 24,499

Acquisitions for the year 1,391 5,467 1,133 5,426

Acquisitions for the year attributable to company acquisitions 344

Sale/disposal for the year –3,863 –10,988 –3,863 –10,988
Closing acquisition value 19,256 21,384 16,207 18,937

Opening accumulated depreciation –10,950 –17,598 –8,666 –15,368

Accumulated depreciation attributable to company acquisitions –185

Adjustment for sale/disposal 3,528 10,447 3,528 10,447
Depreciation for the year –3,465 –3,799 –3,360 –3,745

Accumulated depreciation –11,072 –10,950 –8,498 –8,666

Book value 8,184 10,434 7,709 10,272

G r o u p P a r e n t  C o m p a n y

NOTE 9     BUILDINGS AND LAND 2002 2001 2002 2001

Opening acquisition value 28,573 28,573 – –

Acquisitions for the year 0 0 – –
Closing acquisition value 28,573 28,573 – –

Opening depreciation –5,757 –4,652 – –

Depreciation for the year –1,108 –1,105 – –
Accumulated depreciation –6,865 –5,757 – –

Book value 21,708 22,816 – –

The tax assessment value of properties was SEK 12,026 thousand, of which land was SEK 2,729 thousand.
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G r o u p P a r e n t  C o m p a n y

NOTE 11 LONG-TERM RECEIVABLES 2002 2001 2002 2001

Deferred tax claims 221 – – –

Other securities held as fixed assets 100 100 100 100
Total 321 100 100 100

G r o u p P a r e n t  C o m p a n y

NOTE 13 CASH AND BANK BALANCES 2002 2001 2002 2001

Unused credits which are not included in liquid assets 22,000 20,000 20,000 20,000
Total 22,000 20,000 20,000 20,000

G r o u p P a r e n t  C o m p a n y

NOTE 12 PREPAID EXPENSES AND ACCRUED INCOME 2002 2001 2002 2001

Fixed-price projects in progress, invoicing value 30,435 30,433

Less invoicing –26,342 –26,342

Accrued income from work on a time basis 7,948 8,406 6,860 8,406

Other items 1,746 2,644 1,638 2,476
Total 9,694 15,143 8,498 14,973

NOTE 14 EQUITY

Share Restricted Non-restricted
GROUP capital reserves reserves

Opening equity, 1 January 2002 18,934 58,087 –18,223

Translation differences for the year 40

Transfer between restricted and non-restricted reserves –3,853 3,853

New share issue 522 2,717

Net profit/loss for the year –9,039
Closing equity, 31 December 2002 19,456 56,951 –23,369

Share Non-restricted
PARENT GROUP Share capital premium reserve Statutory reserve reserves

Opening equity, 1 January 2002 18,934 35,212 3,507 –14,259

New share issue 522 2,717

Group contribution received 2,500

Tax effect on group contribution received –700

Net profit/loss for the year –4,699
Closing equity, 31 December 2002 19,456 37,929 3,507 –17,158

Outstanding options: 

192,700 Subscribers’ options, issue price SEK 194, subscription period 15 February to 15 August 2004.

375,000 Employee share options, issue price SEK 15, subscription period 15 May 2003 to 30 April 2009. 

125,000 Other options, issue price SEK 15, subscription period 15 May 2003 to 30 April 2009.

P a r e n t  C o m p a n y

NOTE 15 APPROPRIATIONS AND UNTAXED RESERVES 2002 2001

APPROPRIATIONS

Cancellation of tax allocation reserve 5,909 1,805

Difference between book depreciation and depreciation according to plan 348 56
Total 6,257 1,861

UNTAXED RESERVES

Tax allocation reserve tax year 1997 – 5,909

Tax allocation reserve tax year 1998 3,060 3,060

Tax allocation reserve tax year 1999 2,696 2,696

Tax allocation reserve tax year 2000 2,531 2,531

Tax allocation reserve tax year 2001 8,368 8,368

Difference between book depreciation and depreciation according to plan 616 964
Total 17,271 23,528
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G r o u p P a r e n t  C o m p a n y

NOTE 16 PROVISIONS 2002 2001 2002 2001

Provisions for taxes 8,128 10,101 – –

Guarantee reserve 521 751 520 751
Total 8,649 10,852 520 751

G r o u p P a r e n t  C o m p a n y

NOTE 17 ACCRUED EXPENSES AND DEFERRED INCOME 2002 2001 2002 2001

Fixed price projects in progress, customer invoiced 25,555 – 25,555 –

Less invoicing value –24,108 – –24,108 –

Accrued salaries and holiday pay liabilities 5,974 5,481 4,705 5,455

Accrued social security charges 3,245 2,905 2,433 2,896

Other items 5,849 4,819 5,104 4,530
Total 16,515 13,205 13,689 12,881

G r o u p P a r e n t  C o m p a n y

NOTE 18 PLEDGED ASSETS AND CONTINGENT LIABILITIES 2002 2001 2002 2001

PLEDGED ASSETS FOR LIABILITIES TO CREDIT INSTITUTIONS

Floating charges 29,000 26,500 15,000 15,000

Property mortgages 10,000 10,000 – –

Shares in subsidiaries 44,415 46,510 42,612 42,655
Total 83,415 83,010 57,612 57,655

CONTINGENT LIABILITIES

Guarantees for advance payment guarantees 2,536 4,219 2,442 4,219 
Total 2,536 4,219 2,442 4,219

G r o u p P a r e n t  C o m p a n y

NOTE 20 REMUNERATION TO AUDITORS 2002 2001 2002 2001

KPMG, audit 250 187 225 187
KPMG, other assignments 127 374 127 374
Total 377 561 352 561

Other external expenses include restructuring expenses of SEK 1,500 thousand for rent for premises.

G r o u p P a r e n t  C o m p a n y

NOTE 19 CASH FLOW STATEMENTS 2002 2001 2002 2001

INVESTMENT IN SUBSIDIARIES

Value of acquired companies' assets and liabilities, each according to the following acquisition analysis:

Tangible assets 302 –

Current receivables 4,746 –

Long-term liabilities –1,017 –

Provisions –110 –

Other current liabilities –3,189 –
Subtotal 732 –

Goodwill 4,668 –

Purchase sum –5,400 –

Non-cash issue 3,239 –
Effect on liquid assets of group –2,161 –

Cash paid purchase sum on acquisition of subsidiaries –2,161 –

New share issue in subsidiaries –1,225 –
Effect on liquid assets of parent company –3,386
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Audit report

To the Annual General Meeting of Prevas AB (Publ)
Corporate identity no. 556252-1384

We have audited the annual accounts, the consolidated accounts, the accounting records, and the administration of
Prevas AB by the Board of Directors and the Chief Executive Officer for the financial year 2002. The Board and the Chief
Executive Officer are responsible for the accounting documents and the administration. Our responsibility is to express
an opinion on the annual accounts, the consolidated accounts and the administration on the basis of our audit.

The audit was conducted in accordance with generally accepted auditing standards in Sweden. This means that we
planned and performed the audit to provide reasonable assurance that the annual accounts and the consolidated
accounts do not contain material errors. 
An audit includes examination, on a test basis, of evidence supporting the amounts and disclosures in the accounting
documents. 
An audit also includes an assessment of the accounting policies and their application by the Board and the Chief
Executive Officer, and an evaluation of the overall presentation of information in the annual accounts and the consolidat-
ed accounts. As a basis for our opinion on discharge from liability, we have examined important decisions, actions tak-
en and circumstances in the company, in order to assess whether a Director or the Chief Executive Officer is liable to
pay compensation to the company. We have also examined whether a Director or the Chief Executive Officer has other-
wise acted in contravention of the Companies Act, the Annual Accounts Act or the Articles of Association. We consider
that our audit provides a reasonable basis for our opinions below. 

The annual accounts and the consolidated accounts have been prepared in accordance with the Annual Accounts Act,
and they provide a true and fair view of the company's and the group's results and financial position in accordance with
generally accepted auditing standards in Sweden.

We recommend that the Annual General Meeting adopt the profit and loss accounts and balance sheets of the parent
company and the group, deal with the deficit of the parent company in accordance with the proposal in the Directors'
Report and discharge the Directors and the Chief Executive Officer from liability for the financial year.

Stockholm, 7 February 2003

Bo Ribers Per-Oluf Hansen
Authorised Public Accountant Authorised Public Accountant
KPMG KPMG
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BOARD OF D IRECTORS

Board of Directors

3 Torbjörn Ek
Södertälje, born 1934.
Director since 1997.
Other assignments: Chairman of
Bilmetro AB and Terrum BV. Vice
Chairman of Sverige-Amerika Stiftelsen.
Director of Bim Kemi AB, Telge
Företagsinvest AB and IVA. Sharehold-
ings (incl. family and company): 23,600
B shares.

4 Anders Englund
Stockholm, born 1960.
VD Prevas AB.
Co-opted Director since 2002.
Shareholdings: 8,200 B shares, 
5,000 subscribers’ options and 10,000
employee share options.

5 Bernt Ericson
Stockholm, born 1945.
Honorary Doctor of Uppsala University.
Vice President Ericsson.
Director since 2000. Other assign-
ments: Chairman  Interactiva Institutet
AB, IMIT, Stiftelsen Chester Carlsson
fonder and IVA's Department II. Director
of Linköping University and Institutet för
Framtidsstudier. Shareholdings: 
1,600 B shares.

1 Göran Lundin
Västerås, born 1944.
Chairman since 2000. 
and Director since 1985.
Other assignments: Chairman of
Aldano AB and MPA Rostskydd AB. 
Director of IVA, IVAs Näringslivsråd 
and Västmanlands R&D Council.
Shareholdings (incl. family): 400,000 
A shares and 2,843,586 B shares.

AUDITORS: 
Bo Ribers
Stockholm, born 1942. 
Authorised Public Accountant KPMG. 
Accountant to Prevas since 1998.

Per-Oluf Hansen
Västerås, born 1947. 
Authorised Public Accountant KPMG.
Accountant to Prevas since 1998.

6 Lisbeth Gustafsson
Stockholm, born 1947.
Vice President of Sales Posten.
Director since 2000.
Other assignments: Director of IT-
Företagen, IT-kommissionen, WM-data,
Svensk Handel, Bibliotekstjänst AB and
Handelns Utredningsinstitut.
Shareholdings: 800 B shares.

2 Claes Dinkelspiel
Stockholm, born 1941.
President and CEO of  E. Öhman J:or
AB. Director since 2000.
Other assignments: Chairman of E.
Öhman J:or AB, E. Öhman J:or
Fondkommission AB and Nordnet AB.
Director of various other companies
and institutions. Shareholdings: 8,500
B shares.

8 Mathias Uhlén
Stockholm, born 1954.
Professor of Molecular Microbiology at 
Royal Institute of Technology. Director
since 2000.
Other assignments: Director of
Amersham Pharmacia Biotech (London),
KTH Holding AB, KTH Näringslivskon-
takt AB, Pyrosequencing AB, Skanditec
AB, Stockholm Science Park and
Affibody Technology Sweden AB.
Shareholdings: 2,400 B shares.

2

6

7 Erik Hallberg
Stockholm, born 1956.
Deputy CEO Telia Mobile AB.
Director since 1999.
Other assignments: Director of 
Confidence AB.
Shareholdings: 8,000 B shares.

7

8

1

10

11

5

9 Stieg Westin
Skövde, born 1938.
Director since 1986 and deputy since
2000. Former Vice President of Volvo
Lastvagnar AB. Other assignments:
Chairman of Gothia Science Park AB and
the programme council for IT-Verkstad
Forskning. Director of SMT Tricept AB.
Shareholdings (incl. company): 64,000 A
shares and 49,200 B shares.

9

4

3

10 Anders Hallqvist
Västerås, born 1959.
Director since 2000.
Staff representative.
Shareholdings: 22,400 A shares and  
3,200 B shares, 500 subscribers’
options and 1,800 employee share
options.

11 Sverker Nilsson
Uppsala, born 1949.
Director since 2002. 
Staff representative.
Shareholdings: 500 B shares and
1,500 employee share options.
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Senior management

Michael 
Lehd
Copenhagen, born 1964
Director of  Bioinformatics
Education: Master of
Science (Chemistry) 
Employed since 2001
Shareholdings: 
2,000 B shares and
7,000 employee share
options

Peter
Karlsson
Västerås, born 1965
Director of Personnel
Employed since 2001
Shareholdings: 2,500 B
shares and 5,000 
employee share options

Björn 
Andersson
Director of Sales and
Marketing Systems
Education: Master of
Engineering
Employed since 1985
Shareholdings: 
100,000 A shares, 
208,000 B shares and
9,000 employee 
share options

Olof
Stålnacke
Stockholm, born 1965
Director of Finance
Education: Master of
Business and
Administration
Employed since 2001
Shareholdings: 
10,000 employee 
share options 

Anders 
Englund
Stockholm, born 1960
Chief Executive Officer 
Prevas AB
Education: Master of Engineering
Employed since 1998
Shareholdings: 8,200 
B shares, 5,000 subscribers’
options and 10,000 employee
share options

Lars 
Sjöström
Västerås, born 1949
Quality Director
Education: Master of
Engineering
Employed since 1985
Shareholdings: 
10,880 A shares and  
2,400 B shares, 500 
subscribers’ options and
5,000 employee share
options

Matz
Axelsson
Director of Systems
and Director of Projects
Education: Engineer
Employed since 2000
Shareholdings: 500 B
shares, 10,000 share
options, 2,500 sub-
scribers’ options and
9,000 employee share
options
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Definitions

Margins
GROSS MARGIN
Profit/loss before depreciation as a 
percentage of operating income.

OPERATING MARGIN
Operating profit/loss as a percentage 
of operating income.

PROFIT MARGIN
Profit/loss after financial items as a per-
centage of operating income.

Return
RETURN ON OPERATING CAPITAL
Operating profit/loss as a percentage 
of average operating capital.

RETURN ON CAPITAL EMPLOYED
Profit/loss before financial items plus
financial income as a percentage of 
average capital employed.

RETURN ON EQUITY
Profit/loss after financial items minus tax
paid and deferred tax on the year's
appropriations as a percentage of aver-
age equity.

Capital structure
OPERATING CAPITAL
Total capital employed minus liquid
assets and non interest-bearing liabilities
including deferred tax liability on untaxed
reserves.

CAPITAL EMPLOYED
Total capital employed minus non 
interest-bearing liabilities.

EQUITY
Equity including 72 per cent of 
untaxed reserves.

NET INTEREST-BEARING 
LIABILITIES
Interest-bearing liabilities minus liquid
assets.

NET DEBT/EQUITY RATIO
Net interest-bearing liabilities divided by
equity calculated as above.

EQUITY/ASSETS RATIO
Equity calculated as above as a percent-
age of total capital employed.

PERCENTAGE OF RISK-BEARING
CAPITAL
Equity calculated as above plus deferred
tax liability as a percentage of total capi-
tal employed.

Cash flow and liquidity
CASH FLOW BEFORE INVEST-
MENTS
Profit/loss before depreciation minus
increase in working capital.

LIQUID ASSETS
Liquid assets and short-term investments

Employees
TURNOVER PER EMPLOYEE
Operating income divided by the average
number of yearly employees.

Per share data
AVERAGE NUMBER OF SHARES
Average number of shares during the
year adjusted for bonus issue and split.

EARNINGS PER SHARE AFTER
FULL TAX 
Profit/loss after financial items minus full
tax, divided by the average number of
shares.

EQUITY PER SHARE
Equity calculated as above divided by the
number of shares at the year-end.

Investments
INVESTMENTS IN FIXED ASSETS
Investments in fixed assets less sales
and trade-in of fixed assets and invest-
ment contribution.
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Addresses

GÄVLE

Kyrkogatan 4
SE-803 20 Gävle
Sweden
Tel +46 26-53 37 00 
Fax +46 26-53 37 99

GOTHENBURG
Stora Åvägen 19 B
SE-436 34 Askim
Sweden
Tel +46 31-725 18 00
Fax +46 31-725 18 28

KARLSTAD
Box 1909
Regementsgatan 21 B
SE-651 19 Karlstad
Sweden
Tel +46 54-14 74 00
Fax +46 54-14 74 99
Support Tel +46 54-14 74 44

LINKÖPING
Wallenbergs gata 4
SE-583 35 Linköping
Sweden
Tel +46 13-32 86 00
Fax +46 13-32 86 99

LUND
Emdalavägen 16
SE-223 69 Lund
Sweden
Tel +46 46-16 10 00
Fax +46 46-16 10 99

STOCKHOLM
Årstaängsvägen 9
SE-117 43 Stockholm
Sweden
Tel +46 8-726 40 00
Fax +46 8-726 40 01

UPPSALA
Kungsgatan 64
SE-753 18 Uppsala
Sweden
Tel +46 18-56 27 00
Fax +46 18-56 27 19

VÄSTERÅS
Klockartorpsgatan 14
SE-723 44 Västerås
Sweden
Tel +46 21-360 19 00
Fax +46 21-360 19 29

COPENHAGEN
Prevas Bioinformatics A/S
Store Kongensgade 36, 2
DK-1264 Copenhagen K
Tel +45 70 23 24 17
Fax +45 70 23 24 18
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